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To,
The Principal,

All Concerenced Affiliated Colleges/Institutions,
Shivaji University, Kolhapur

Subject: Regarding syllabi of B. A. Part III (Sem. V & VI) & B. Sc English (AEC) Part III
(Sem.V & VI) degree programme under the Faculty of Humanities as per National
Education Policy, 2020 (NEP 2.0)
Sir/Madam,

With reference to above, I am directed to inform you that the university authorities have
accepted and granted approval to the revised syllabi, equivalence and nature of question paper
of B. A. Part TII (Sem. V & VI) & B. Sc English (AEC) Part 1T (Sem.V & VI) under the
Faculty of Humanities, as per National Education Policy 2020.

Marathi Economics Sanskrit

Hindi Political Science | Aardhmagadhi
English Psycology Philosophy

History Urdu Defence Study (Entire)
Sociology Kanada B.Sc English (AEC)

This Syllabus shall be implemented from the academic year 2026-27 onwards. A soft copy
containing the syllabus is attached herewith and it is also made available on university website
www.unishivaji.ac.in (Online Syllabus).

The question paper on the pre-revised syllabi of above mentioned course will be set for
the examinations to be held in October/November 2026 & March/ April, 2027. These chances
are available for repeater students, if any.

You are therefore, requested to bring this to the notice of all students and teachers
concerned.
Thanking you,
Yours faithfully

S

Dy. Registrar
Encl: As above
Copy to, For Information and necessary action.

The Dean, Faculty of Humanities. Distance Education Section.
The Chairman, B.O.S./Ad-hoc Board under faculty | Eligibility Section.

of Humanities.

The Director, Board of Examinations & Evaluation | P. G. Seminar Section.
Appointment A & B Section P. G. Admission Section.

B. A./B.Com./B.Sc. Exam. Section. Affiliation Section (T. 1 & T 2)
Internal Quality Assorance Cell (IQAC) Computer Center/I. T. Cell.
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1.  PREAMBLE
el I TeR et AUTST WINTETTecaT=aT frameaiaT 7t HINT & |ifecars Jerd J <01, Ao

HeheUd I JH e qUl, AT o 9INT Jehi= Taiior Sl I ITH e <1, &
foremeataed o wfecer=h w@ter ST f-wior S, ifecae § ATfecaRRreT SAVATHT GEHar
e, Tl TSt arsramer sfaer, wWowr dmefiet ufterd- Jra gidiet. uTeT &t Tfasrr nereht Freewer
TST TS SATOT TshTTr=a Seft &5 o dogToh (s A3 =t ST STfereh forenfird st Team shreata W
SATOT ST AT ST STTATEe AT Jefiet. ATGEH AT STATESHAT o1 TR, T A7 FH o Hrfedr=n
ST SIS FEUT ST faferer &= forme v Swiis #dT A0 317,

2. PROGRAMME LEARNING OUTCOMES (PO)
IT PROGRAMME T 31TIATHAR farmei—T

. HIEcIRTEIT= HehedT o Ty i 3TThal BlIsd.

AT 6T & STSTIT=AT Ggd! HifedT aret.

e ST GEHdT 1 85,

TSR T ITH BT o i SUTSH HdT J5et.

5 TG, T T FAST AT ATHA ST T Al .

TS AT STEAIATT STH B0 USTIR =T Heft o coreil hIvedl ST gt
. Terferer wiwom, shTaTeRITLT Scder shIar= STwe Bl I5.

3. wTATAET (DURATION)

The Bachelor of Arts in Marathi programme shall be A FULL TIME COURSE OF 3/4 YEARS —
6/8 SEMESTERS DURATION with 22 Credits per Semester. (Total Credits = 132/176)

S 6 M S X W oo

4. I UTAAT (ELIGIBILITY FOR ADMISSION)

The criteria for admission is as per the rules and regulations set from time to time by Shivaji HEIs,
university, government and other relevant statutory authorities.

5. qregw (MEDIUM OF INSTRUCTION)
ST, T HWWW 3R, The medium of Programme shall be MARATHI.

6. T agdt (EXAMINATION PATTERN)

The pattern of examination will be Semester End Examination with Internal Assessment/Evaluation.
NOTE : Separate passing is mandatory for both, Semester End Examination and Internal
Evaluation/Assessment. (Annexur-I)

3. STRUCTURE OF PROGRAMME

(Credit Distribution Structure for with Multiple Entry and Exit Options B. A. I in MARATHI)



COURSE ABBREVIATION DESCRIPTION
CATEGORY (Only 2 Letters)
MAJOR Mandatory (MM) | Major Mandatory Course
Elective (ME) Major Elective Course
MINOR Minor (MN) Minor Course
IDC/MDC/ GEC/OE IDC (ID) Interdisciplinary Course
MDC (MD) Multi Disciplinary Course
GEC (GE) General Elective Course
OE (OE) Open Elective Course (Generic Course not from Major
or Minor Category)
VSC/SEC VSC (VS) Vocational Skill Course
SEC (SE) Skill Enhancement Course
AEC/VAC/IKS AEC (AE) Ability Enhancement Course
VAC (VA) Value Added Course
IKS (IK) Indian Knowledge System
OJT/FP/CEP/CC/RP OJT (OJ) On Job Training
FP (FP) Field Project
CEP (CE) Community Engagement Project
CC (CO) Co-curricular Course
RP (RP) Research Project

Note:(Annexur-II)




C) Third Year Bachelor of Arts (B. A. — I1I) (UG DEGREE)

YEAR B. A. III
SEMESTER Vand VI
LEVEL 5.5
TOTAL CREDITS 22+22=44
DEGREE AWARDED | UG DEGREE (AFTER 132 CREDITS IN TOTAL)

C-D) B. A. III : SEMESTER -V (TOTAL CREDITS - 22) (Note: Put “—’ wherever ‘Not Applicable’)

COURSE CATEGORY COURSE NAME COURSE CODE CREDITS
MAJOR MANDATORY | @rfecasmer BAU0325MML201E01 02
MANDATORY | Reqgiita w8t Argamen gfaer BAU0325MML201E02 04
(TR T 3. T §400)
MANDATORY | SITST 37T{0T WSS BAU0325MML201E03 04
ATFAYSTE — HEAGT : ATATA BAU0325MEL201E04
ELECTIVE BAU0325MEL201E05 04
TRIGT WTST SATIOT QST Seft
MINOR MANDATORY | fages famet swerm BAU0325MML201E011 04
OPEN ELECTIVE | SIWashe: d gorre o foaa BAU03250EL201E12 02
FP FP &rsfr Tehed (FIELD PROJECT) BAU0325FPL201E13 02
TOTAL CREDITS: 22

C-2) B.A. 111 : SEMESTER - VI (TOTAL CREDITS - 22) (Note: Put “—’ wherever ‘Not Applicable’)

COURSE CATEGORY COURSE NAME COURSE CODE CREDITS
MAJOR MANDATORY | ®TEcIyTEr BAU0325MML201F06 02
MANDATORY | Weagifia wiet amgam ghagm BAU0325MML201F07 04
(3.H.8400 T §¢40)
MANDATORY | HRT@T WTN=IT STSITE BAU0325MML201F08 04
ATFHATATE- TTHUT AR — FARET| BAUO325SMEL201F09
ELECTIVE (FEUAT ZUT) 04
R BAU0325MEL201F10
TET HTET TIOT ARt Teft
MINOR - HTEATHRRIET T : ofedd T | BAU0325MNL201F14 04
TS - AT TT=E
0JT ON JOB TRAINING BAU03250JL201F15 04
0JT




TOTAL CREDITS: 22
CREDITS FOR B.A. III (SEM VAND VI): | 22+22=44
CREDITS FORB.A. -1 (SEMIANDII) + B. A. Il SEM IIIAND IV) + B.A. IIl (SEM VAND VI) : | 44+44 + 44
=132

9. EQUIVALENCE OF THE PAPERS AND COURSES: (GHREIAT)

Important Note: Under NEP, Equivalence will be given on the basis of Credits acquired at each Year
and Not on the basis of Course/Subject. For Example, if student acquires 44 credits or Minimum
required Credits prescribed in Second Year of B.A., he or she will be eligible for B.A. Il and can take

admission for any course irrespective of his/her courses (Major) at B.A. I11.

Equivalence: B. A. III Sem - V and IV

(Note: Add ‘rows’ as per course requirement and kindly apply proper course codes. The ‘Papers’ are

considered as ‘Course’ in New Scheme.)

Sem | Paper Title of Old Credi Sem C Cod Title of New Credi
No. Code Paper redit No. ourse Lode Course redit
\Y VI Hifgcafer=m 04 V | BAU0325MML201EO01 * FrigcaTe 02
v Vi IR et e 04 | V | BAU0325MML201E02 i et e 04
SieRTE (U T QY o0) ST (IR T Q400)
\% X HUST AT & HTNTeR 04 V | BAU0325MML201E03 AT SATIOT AT 04
ATGHIATATE- HEAGI:
BAUO0325MEL201E04
v X O N y U0325 01E0 T o 9
Gl frarc M1 1| R 1)
BAUO0325MEL201E05 PO,
] JATET TR frerger famiet e
\Y e 04 V | BAU0325MNL201E011 04
XI KREECRE]
BAU03250EL201E12 CIERCERE
GIER IR N ECE) 02
&5 Tehed (Field
\Y% V | BAU0325FPL201E13 ] 02
Project)
Sem -VI
BUNSIEEH BAU0325MML201F06
VI XII 04 VI T ITTE 02
HERT At BAU032SMML20IFO7 | gzt et s
VI XTI | srewmr shew G 04 VI R (2400 ¥ 04
2}\00%2600) XCHO)
ST TSI o WIS BAU0325MML201F08
V1 XTI 04 VI ST HTY=IT 37T 04




ATSHI JTE
. BAU0325MEL201F09 | v aifeet s
\%! XIV e 04 | VI fea 04
SperfT= Wt BAU0325MEL201F10 NPYRPY
TSI Heft
EICURIERCIHE]
) IETIHTET ST
e XV | e i 04 | vi | BAUO32SMNL201F14 | afiema - 04
aTfeer S - AR =
VI vy | BAUO32SOJL201F1S or1 04
XVI

* Fear foramea AT At AYATHUTERT T8 § i 0T oo Hed FUIAd shiudTd ddiet.
10. Determination of CGPA, Grading and declaration of results
Shivaji University has adopted 10 point Grading System as follows:

O In each semester, marks obtained in each course (Paper) are converted to grade points: o If the
total marks of course are 100 and passing criteria is 40%, then use the following Table 1 for the
conversion.

o If total marks of any of the course are different than 100 (e.g. 50) and passing criterion is 40%, then
marks obtained are converted to marks out of 100 as below:

Marks obtained by student inthat course
Marks out of 100=x100
Total marksof that course

and then grade points are computed using Marks out of 100 as per Table 1.

Table 1: Conversion of Marks out of 100 to grade point

Sr. No. | Marks Range out of 100 | Grade point | Letter grade
1 80-100 10 O: Outstanding
2 70-79 9 A+: Excellent
3 60-69 8 A: Very Good
4 55-59 7 B+: Good
5 50-54 6 B: Above Average
6 45-49 5 C: Average
7 40-44 4 P: Pass
8 0-39 0 F: Fail
9 Absent 0 Ab: Absent

Table 2 : Conversion of Marks out of 50 to grade point (Passing: 20)

Sr. No. | Marks Range out of 50 | Grade point | Letter grade
1 40-50 10 O: Outstanding
2 35-39 9 A+: Excellent




3 30-34 8 A: Very Good

4 28-29 7 B+: Good

5 25-27 6 B: Above Average
6 23-24 5 C: Average

7 20-22 4 P: Pass

8 0-19 0 F: Fail

9 Absent 0 Ab: Absent

O Computation of Semester Grade Point Average (SGPA) :
Based on the grade points earned in each course in each semester, Semester Grade Point Average
(SGPA) is computed as follows:

The SGPA is the ratio of sum of the product of the number of credits with the grade points scored
by a student in all the courses taken by a student in that semester and the sum of the number of credits
of all the courses undergone by a student in that semester. The SGPA of the ih semester is denoted by
Si. The formula is given by

Mkj=1cj X Gj
SGPAof semesteri=§i=

k

Jj=1 c¢; where c; is the number of
credit of j t" course , G ; is the grade points earned in the j t* course and k be the number of courses in
i th semester.

O Computation of Semester Grade Point Average (SGPA) :
Based on the SGPA of each semester, Cumulative Grade Point Average (CGPA) is computed as follows:

The CGPA is also calculated in the same manner taking into account all the courses undergone by a
student over all the semesters of a programmed,

Ymi=1Ci X Si
CGPA =
Ci
Where C; is the total number of credits in i t? semester, S is the SGPA of i th semester and m is the
number of semesters in the programme.

O Based on CGPA, final letter grade is assigned as below :

Table 3: Final Cumulative Grade Point Average (CGPA) and Final Grade for course

Sr. No. | CGPA Range Grade Grade Descriptions
1 9.50-10.00 (0] Outstanding
2 8.86-9.49 A+ Excellent
3 7.86-8.85 A Very Good




4 6.86-7.85 B+ Good

5 5.86-6.85 B Above Average
6 4.86-5.85 C Average

7 4.00-4.85 P Pass

8 0.00-3.99 F Fail

9 Nil AB Absent

Remarks :

1. B+is equivalent to 55% marks and B is equivalent to 50 % marks. The final later grade is based on
the grade points in each course of entire programme and not on marks obtained each course of entire
programme.

2. The SGPA and CGPA shall be round off to two decimal points.

11. NATURE OF QUESTION PAPER AND SCHEME OF MARKING:

1. Tgafher T@&T F UIAWETOR (NATURE OF QUESTION PAPER AND SCHEME OF
MARKING)

® TG ULTedT (Written Exam)

3T) QehUT 0T Lo - SR ¥ (FOR FOUR CREDITS: Total Marks: 80 (Written) (only for academic Year-2026-27)

T4 3 §. TEUATAT TEIE T2 (TBTAH) (TAhT 3 0N T -R0
T o R, T T2/ T (AR Uhr ) T -R0
TA T 3. AN T (TR YHT ) T -0
T Tk ¥, T faehedTe dratedr u T 30
o Iidia HegHTIA (Internal Evaluation)
El') TRUT 0T %o - Tk 2 (FOR TWO CREDITS: Total Marks: 40 (Written)
T 3 3. TEUATHT TEIE T2 (TBTTeH) (T § ) T -%0
T ok R, T W4 (I TRt TR ) T -%0
97 5k 3. 3T fereheuTae St 99 T -R0

Note: Question Paper should cover all the units in the syllabus.

NATURE OF QUESTION FROM Acacemic Year — 2027-28

Papar and Scneme of Marking

TE gHT (Written Exam)
3T ) TEHUT T[T - § 0 STk 0%
) TIHOT TT0T — 30, ST 03
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12: SYLLABUS

B.A. III Semester V
Course Category : MAJOR MANDATORY

Course Name :m

Course Code- BAU0325MML201E01
Course Credits : 02 Teaching Hours -30
Marks: Semester End : 40 Internal Assessment : 10 Total Marks : 50

® (Course Learning Qutcomes

YT HIEAT LTI freEmeat,

HI%U’-{I‘JI HehoUT I &&&Y AH I ¢|ch'1.

TR Sh QU= ST foRTSTe! Toed |iar a5a,
BIERICIFRISERES SRR
HifeTid! Tisha TaeT TS I3
Trfeen =T aror= sTehe giea.
v e/ Unit
(Module)
foramr ¢« anfEeaT=it ereror srrfor T (ST ¢, ALATAT ATIhT-S4)
AIfEeaT=AT saTEat
9. TE A IR - THE, e, STHade, g
R. T - ISEad, e, oY IS, HIaAise
TTfEeaTet e
3. Wi AT - SeafeeIR, &, T, TofiaT
. ATISIHTCH /ST - T HIeHT, for=r, ST, Afeareh!
Arfgeare T
I, SFTTHT, SATEHH, U, TS, HATHTITHT, T,
TATIATE, ST ST AL, ST, TSI e
w2 @ oAl s (SR 2, TLATI ATRAHT-Q L)
¢. OfaT : W& aiuT o
EISEERGKIIEEIC]
3. TG, ST, HISHTCHRAT
3. SCUET, TCHT, TR (W4 o ITRITGR)
¥, AR giEshH

£ X w0
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EIBEp )

. AR, T 4 SfEieer SHTeaRTT, U SRR, 0

. FTROR. T | (TT) ; TorAHET: et foeaTs, fear afsafin g, 1o
. T, |. T : HIARTEIET, SEHE JhRH, 0, £ 03

. TR, ST : AT STfeca o, Fede e, qor, 2003

?
R
3
¥
G, SITEE, 38T ; ISR : JTTeheld JTMUT TS, HelTd Tfsciehy M, TS, 3083

& SITEE, TT. | (TUT) : ST (FST Arfecaioem faesien) Arfie, Aiee, T, 209%
o, ST, T0. #ff : SRS FATR, S TR, T, %04

¢. ML, T : AT A, G FhRH, 1. 1. HqefE, 2030

R. UK, /. § : AR AT, =il Th1e, STHes-T

%0, Y, TAE F TR, T (HT.) : HIiEeleR, Seaedd THRM, I, £334%

HATRATATRIT HgH
9. WIEeATl TS (HRAT) 9T — § 1T, 2. TAHAR TocTTares
https://youtu.be/pbHc4a002sw?si=qNyUfIKkQWzJXB6x
2. TtEea Ffrd=i S wror (YCMOU)
https://youtu.be/STyO005SDco?si=KSIV7 37CrYJb4IR
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B.A. Part III Semister V
Course Category- MAJOR MANDATORY
Course Name : WEII TIET ATEATT 3FA8T® (TRA T S4o0)
Course Code- BAU0325MML201E02

Course Credits : 04 Teaching Hours -60
Marks: Semester End : 80 Internal Assessment : 20 Total Marks : 100
Course Learning Outcomes
T HIE=AT ALTIATHR faemeatar,

. eI HS] T HAT Hlfcieh STATE 0]
R. HERL HUST AT FIT €t Tiars e qul.
3. HETTHTE shall SATIOT eehi=IT Tieerer sheeet SOy

¥, IR TR shel] TR =T I= s B0y

Y. WET ShTeaTelleT ferferer SSaTTd el S 2hefl ei@ehi= qier e =l

BT,
foramT TeHh/ Unit
(Module)
foramT ¢ ;W ST yawe (ST ¢, STLATA ATRIHT-24)

2. HERTS I HERTS 19HT HuTdiel TIdi ey
2. IR e o amHue 1ot s oo st Ui er
JAUIESTIEET e, STeft=r e, urerEn e,
A e, TSTHA IS, STHETETE, TRET T Scard] T =
3. TSI SATEHUHhT
e RICIPRICE I CECIRE A CEICE R IL G
¥, TSI e SATeT sha s
&GS — B0, HIqeh! FIFHUIT TR

W 2 : gHEt T 2200 A 2300 TIA HIEE (ST 3, LAY ATFART-Qk)

{. WETTHTS TERter - FETEHET 7 - TG o Tifsia S=iel o 3t ToT, THceerss

R. WETTHTIST! Uel TG - AT - e o T Tl Tiere. 5 - Fomofl e, qretg

SRR - RISToTeray, SIeT dfed- JoTety, Uisd forg e — FHYarY, (Ewieard - §allal g,

fowmT 3 ¢ 3o B gR%0 T Y00 TR HIAET (SR 3, STEAT ATRAERT-24)

¢, ATHSIAT 3THT T
R. T ATSHY TET

FHA, SHAE, IFTCIUTHS!, RIS 74T F 3t T
3. ATHIA- AT TATIS e TeT Heehat

ST HGT, TRIST SR, T HERTS, ETHGT, FTeaT T
¥. ©d FHARE TR, SHIETE, FRITT, HRRS.

TIIRT ¥ : 2¥00 A SUo00 TUA T — WicH e HIGTATATS THE TAHT SATOT e AT Horerre Tt Tied

8. 1Y YR F IR Terehr




13

2. fofmra dvem & I Teerr
3. TS T S TR

¥. T GYEH I TR TR

b, TRIST GYETT I IR TUshR
&. HikeTd w8t el

v, Rt Tt et

AT e
g, ARRISTEHR, &, T : TT=fT 7S] AT HATAT SRASTE, T, FIHHT W, HTHTIrhT SR ST Jeh1eH,
FITETT
R. UBIU, . 7 : HEIIHTS HIfecd HEH. HUSSTST foramdia Fehrer, STea.
3. QTR B, ot : TR et AT 3iET., Ui A0, TS U d o 9. HeRIsg Hiiecd Iiyg
Uk AT
9. UNTRGRL, . T : AUST ATSHATET 3(eTH, TS U d 3, ALE! JIgHATHT Siig, HeRTse a1fee
s, i
2. SRR, . a7 : | ATad ey G9r SA1for de afEm,
3. 3T, TRTarieRt : HERTSZ Y907 HeT | WTfelcaeh, heeh TehITH, T 2083
¥. oS T, RIS : Hd TR, Hlehd ThIIH, e,
Tl Iy
8. THBEH, TEhid (HUT.) : TH TATHT sI<h! STTIOT ATE, TehTeTeh, SRR TR e ITsH,
STHATET 73, IRIUTET,
R. W@, T, S : Fel ATl WHISTR AR, AlhareH e, 0.
3. ST, 3TN, TS, GAT (FUT.) : T TS forwres s, STresal
¥. AT, TRTIRTE : TohIH ST el AT T2, 00
W, ST, TITT : SRR qUST e aTe -Ush 3 Qi YR, I IS, SPHeTet |, o,
&. ToRitezart, 1. T : qererHi=h ST wrEt shforr,
o, &, T0. o : TEeT 7S! € Fefl, TErTeT YRR, O,
¢. TS, . W : NETHI FhT Halel 7S] HTfeed.
R. HIST, TTeR : Rt Tt A Biat @i d 2’60 TEHETR
8 0. g1, FRTRHT : Fciehell SATIOT el - U SFffer, Tt ek, ot
%%, ITFRICS, GATYRE : TTEfH TS S wnfecd, G Sehme, AT
JTTASTATaRIT das
8. WO, S5 : ©d ST U Hfcrcr=l T, AT HETITTer, AUST farsm, qeoft
https://youtu.be/dqgKC392pe28?si=bLktNid[4mAPteOB
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B. A. II1 SEMESTER V
Course Category : Major Mandatory
Course Name : WTST SATIOT TSI
Course Code : BAU0325SMML201E03
Course Credits : 04 Teaching Hours -60
Marks: Semester End : 80 Internal Assessment : 20 Total Marks : 100

Course Learning Outcomes

T HIE=AT FLITAH g,

. ¥THT ¥EUTS! T & EHS[A BT A5,

?
R, T T STV AT,

3. WINTSATET=AT TR ST STk VAT ST Jdie.
¥

4

. Y ATSTITAT=N g d TS BT A5,

e geeh/ Unit

(Module)

foramT ¢ e ey et R (STeh §, TEITUT ATRIRT-2 L)
9. WTST 7EUTST R ?

TN SATOT HeyH

CIEEIEIN D]

TS

qTYiohe ITEUITET JTH ISR

foramT 2 : WA atu R enfor syt (TR ¢, FTLATA ATRAHT-34)
9. ST SATIOT TSI
2. NI FeAT
3. WTNTRIETAT IRARe gt
8. UfcreTfées vrmsre
2. dcAfes wreTTE
¥. ST AT

faramT 3 : arryfaes wTaTYETE : ST Wt (SrITeh §, STEATA ATRAERT-24)
9. ST ATSTRITHTET A
3. TR, fohdT EtamTaTal HTTITe
3. GTEHTETET HINTRITET=AT e e
¥, HH{ER

£ X W
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T ¥ vt enfut gav ervTEers (SR ¢, STEATAT ATFART-S L)

9. TSI AT SheTfars

B L EE IR IR ECERICRIT]
. TSI 31T EersTfers

. TTferT ST Hfee

X W 0

EIBEp )

W, Heg : AU SUHTCHe TSI, FHEdE e, qor, 003

AU, ST : AT Fshe T o Ty, fosil FehTeH, T, Q004

IR, T, . : TR, SR shictst TeIe o, £ ]40

AR, AT TIT. : WTHT STTOT HEapclt, HIST TR T8 Hars, £ 163

ST, 1. T, : TN : STd SATOT 7T, HIST bR T 5T, £ REY

HTos, FHTATUI-HHUT, ST (HT.) : SUHTHe TSI : T&T ST Tgell, Tere! TSTHIH
TrEwE, TR 9]¢
&, TSIETEaRT, 2. AT ; WIS 70T srereTres, fogerer SehTer, 9oT £, ]10%
\o. e, S : TSI SATIOT HUST WINT, HEdT Johbierd, hicaT], 2030
¢. ey, ffete : | o =Teeh, Aiehared T8, 198

. |, furfeie : smegfes Aol - fgia SATfoT Suersi, Aieharsrd e Hefs, %<,

% 0. HTERI-SATHER-GMIT (ETT.) : WINTISR : SUHTCHe ST Vi1, Sorar SehTeT qu, £33
88, WTECTRY, ToriRT : &t : WO SATOT HTNTSATET! forehe, TS WIS forehre €61 Hes , o000
%3, TS, &Y : AAII, HIST TorshTel TR, HEAT, HITEI, 033

MmC X wwe

o SfidtSITetlaier daw

g.

farfete areret — wermsl grev
https://youtu.be/LNKg6bmxpciO?si=bobvLUInY W4948Eq

. Tufcie wrers - e o =weht

https://youtu.be/j7ZXc7VBj2M?si=2VFa7DLo7Y luvdCe
RIS b — Sh! ST foaIR ; TS, (TTHUR) fevawieh-31qe Ua, STEW forawor




16

B.A. III, Semester - V
Course Category : Major Elective
Course Name : ITgAIdTg : ﬂ%ﬂ'g"'ﬁ':[
HEATRAT - AT, (HUT.) : Forema @i, wiehaTga T8, 4as
Course Code — BAU032SMML201F04
Course Credits : 04 Teaching Hours -60
Marks: Semester End : 80 Internal Assessment : 20 Total Marks : 100

Course Learning Outcomes —
T HIEAT FEIAIATHA frerreair,
. AR AUI8! Teci@nR e S&d & A5,
2. ST ATNeh forery ereqr Jefiet.
3. ForaerTefi TaTstStie, T, e ST ST 5.
¥. AT TSt AR TS e S9Y0T deTd Jse.

W, HUST =T forenTshn STeTTd Jvamd Aed grsd.
oo geeh/ Unit
(Module)
UTHh § (STeR ¢, STEATUT ATAhT-24)
8. TRerhTelt TrsTehta, wTiereh qrdHT
2. et qudt e W
3. ST G ST o HEeh I
¥, I : 8. TRrarst werrsi= U . Sersaresdier et afasr
UTH R (ST ¢, ALATAT ATehT-S4)

. YA ; ThIT 3 - {I\Iich(‘lcoq
3. ST ; THTT ¥ - T
3. AT : Tehl0T &4 - HIgehT
UTHh 3 : (SrTTeR ¢, AT ATIHRT-2k)

2. YA ;: ThIUT & - IdGR
R, AT : ThT 9 - AT
3. ST 2 FohT0T ¢ -

°eHh ¥ : (S FTh §, STLATUT ATIRT-2k)

9. AT TR0 R — IATHK
2. ST TSI, AT qEauast
3. ST e AT
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gy

L. @IeA, ToreTer (|1, : AT, AhaTed e, HoTs, T3l AT, 2083

T

8. erenutt, #ff. T RraehTeti= Tt STor T, TTeer YoM, o3, §3%%

R, S, WL (EUL) : RIGUATHT SATSATH, HYwh SHACATIH W5, IMEehHIT Wead] R0, He, 4304
3.

¥. SR, =, 31 : 2t Riesaadt dehfed Remfeme=h seararT, Areen o |, st 6l 43,

T, for. &1 Yfoerfies sedrenT, © &, et S| o, 2.3¢

SR&Y

Sarkar, Sir Jadhunath: Shivaji and His Times, Orient Lohman’s 1% impression, New Delhi,
1973.

o ITiARSTTeA et Had

https://youtu.be/sXOovTLg40U?si=W tMZ1bRnOL7rgdW
. TEX AT : TN o W, oA arei.
https://youtu.be/NXKLf15E-PE?si=dE3N 416G cLjIDv
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B.A. III, Semester - V
Course Category : Major Elective
Course Name : AT WTHT ATOT AATRT=AT Geft
Course Code - BAU0325SMML201F05
Course Credits : 04 Teaching Hours -60

Marks: Semester End : 80 Internal Assessment : 20 Total Marks : 100

Course Learning outcomes

T HIGAT ST e,
. WITHT SATIOT T AT ST SITH B U1 TSHTR=T ferferer Eeffeft afed! aiset
R, USTIIE, IURIITST ST SATaRTie wdief wiieh hivred JT6 Bidie.
3. TSI fafaer eidier T gt 9 el Sived 3Tad gidia.
¥, USHIRT=AT Ui Sefiedieie Ta-ai aaTdict G 9 s sisears aifed! asa
b, feremeatae aeeiiet it snwred Fmior ardie.
&. Tormet fafaer emme s weft amw Bt
e ¥eeh/ Unit
(Module)
TorvmT ¢ WSt W aarfur TSR (TR §, TLATUT ATIIRT-SW)

9. TS SATIOT JEIWT, HATEHT of STfeTaeel Il TEqiEs el
R, TS TSR - 3Tl oee

3. TR [T 9 FHETHE Yo ded

¥, & USTTR AT o HINeh ShieTed

&, TERETST STStera

&. WU 9 (Bio data)

\o. ATl AT o HeATed et @t

¢. SRt

v 2

2.

IITE, T9TTEA F AT STl TeT ATST AT TR Heft
e} gerdieT 7St SATioT Heft

2. IO FIERIdIS T3 ; e ot qisteh, STeaTer ol
3. TRTTHHI &RITTe] ARSI weiagr, fevauft o, qereht FeT o 3faad oied, SR

IECEC R
ATATAA AT A HUS = T F AT

TTTEEHT TR |37
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rmT 3 ; TERETETHTH S e T AT wet (SR §, STEATYT ATIIRT- L)
§. SETCHTEAT JohT : s AT J Selergiieh ATz
R. HfSAHTEHIATE] e : STt e/ S e, SHeteH, Jet o, STHfieh oe 3.

3. STHRETIEE! TEd ; TR T WEd
¥, TemamiEre! (G T | TR F wWE
Y. TS gATEd
&. Th WAShTRAT (ST A=)
Ueeh ¥ : fEfRteer Aream @ 19T (Content) ©RE= (S TR ¢, ALATAT ATIRT-S4)
8. fefSreat ey : HeheuT, YohR 9 TeT
2. TIET HifSAT : YR I I e W&
3. ST I - SATTETII SATRI
¥, fefSteat weemifaar
& SR Tt
&. fefNTeat qremianet stemr oieH (e fohuam )
. IS

cesistor
AT, TS5 : TR T, USH THRM, 01, 02

HET, A : HHH, HEAT AT, 0T

o8, T, g, 3. & : sraeie wal, et 5o, qo, 200

SHIVUTL, YT, I S : Wifeel! o 0l ST, STaHS dfoctehy, qur

T, TUSH, R, 37007 9 1, THEAR ; Wt TS ST STTSH, &1 TehIRH, T0, 2043

TG, S : TIST HTNT ;37T ST I, F1 JhTRH, IO, Q08¢

o, TR, M I AR, FIHAR : ATNTEETE, H qfociony™, 01, 3023

¢. TIEHC, 1T : §hICH, A TfocTohe, IO, 2032

Q. TIToreTeRt, T : SATSRT ST, TEad qfsct I g, o, 2001

%.0. TSAT, TSRIE T 3 ; AHTSTHTEHTEKIT TG hITed, HTohd YehTe, SFUCT SIS

8.2, SR, FQAfR] ; Ao, FIehd JHIRH, 0T, 3033

§ 3. ATGTSTEHL, . T : SATTRTIR HUST, HINTITRTH ML HEIT, FhicaTR

83, UeH, IfSTel ; galet, icths e, IO, R03%

8. AR, HEERT : SATCHH Torshre STTOT AT, FEa€ ThIeM, 0, 008

QY. TS TSR ; HTEAW TVATH o HTEW SHIET, SRIHS dfoctehe™, qo1

98, I, H, § (HT) : FAVRA (W), AT A3 foRIWiH, THUELeT #ew, T3, ANTE- Hriey,
3R¢}

8o, TN, 2T : SATfreh ST, TSEd FehIRH, ot

ML X wve
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8¢, TTES, THIT: WIS HEFHlT, 3EeIE ST ATerst SR

2. dfde, T : ST AT Heft 3172w, Rrasit foremdis wat e @, e

R0, fRrfom Hetrem afreht, FOET TeT ST Ao foiien, Sifael-fed. R0 R0, Frarsht foemdie wdt frers
|, IR

R, TTTE SRR FRIST, HHET, Ty F TfshaT, AT ST, 98, 330

33, RTEd AT — SRTTEfRe ARSI forehr, e Fet forshmer e, Ters, 936

R3. T AT — TSTTNT SRSt ey, féuet afeerehem, 1, 2026

o IiaRSITCAIaiter Tt

%, TSI, 31=4d : Al SEt |TTes e, s Tet 7.
https://youtu.be/DIXBwbDw1V8?si=7x277aCQ8IwOUaz9

2. TS 9T I USRI Gefl- ST, Henrse Usa
https://www.youtube.com/live/V3WbPx7dJ-g?si=h-M65RsyzrJPCRFi

3. drad foeh e v, o Ry a
https://youtu.be/hukwmIMwaDO0?si=Te57UnDKtkAQoa7x

¥, AT, THI — oS, ST A=
https://youtu.be/hFv5JcDDVpk?feature=shared
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B. A. II1 SEMESTER -V
Course Category : MINOR MANDATORY
Course Name - fAager famiet smer
Course Code - BAU0325MML201E11
Course Credits : 04 Teaching Hours - 60
Marks: Semester End : 80 Internal Assessment : 20 Total Marks : 100

Course Learning Outcomes

YT HIEAT LTI freEmeat,

forTe STE eI HehedaT o ey THTe.
ot enfeear= fafarer wem divaT Adter.
AT SfteFTd e e Aew THSIva Hed gisd.
Ut foret g wawr it giga.
TS et Aed ol anfefeasri=n uf=s e,
forameatar fomidt Srem Foam=ht T ST Yon e,
ferarmr "eeh/ Unit
(Module)
T ¢ forie TgaTeREl dweudT F WET (SrTTeR §, STEATU ATIUART-Q k)
2. forie 93, G, ey
2. forite wnfecT Ty & afRred
3. AHET SiterTdie fomier few
¥, TOSIdie fomret anfeeam=t qiuwr
famr 2 ¢ g, L T, Sl (STTh 2, TEITYT ATFHRT-2 L)
Y. SEINe
. U
2. 7. . 91T
8. Tordes wTER
R. A= s
faumT 3 : 2. v U (Sieh 2, LAY ATFRART-Q )
g. i
2. GBEeET
2. 2. 1. e
¢ HTehg =AT TSIATd
2. TG JATAHHT
framry ;¢ sUTETRE T (SR §, STLATYT ATIhT-SY)
IRICEE
2. hisret
HTIERT HereRvit
8. fashdiian

ML X W
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2. i odteref

LIPED D)

8. Sieft, fof. for ;. FomomraTe) sr=ete, ifreredt JohmRH T8 0T, §R/&¢

R. TS, . O : AT TN e, HIS THIRH g, Hefg, R09%

3. OIS, 9. A : EEAULh, HIST JeEH TTE, JUT, 08¢

¥, eI, RIoR : [Hereeh Tieht ITeTe, (HUT.) AT, &, SFeAahvll, G Toiw=H, qor

4. FiRTeR, 3. AT : THvIE®, Hedl disafeiT 814, 0T, 03,

&. WId, JATUTERS : TR, HiSTeh H*lald,gﬁ, ZRRR.

\o. HeTeROTT, TTRERT : o U1 T, UeATeAT ShTe, HaTg, 203

gy

2. ?ﬂﬁ, H.%:%WW,Q@W, Elﬁ, 290

R. WA, AT oM : qe SATIOT TE, WS YRR T8, §WE, 008

3. A, T, A foIeTe SATforseh Ry, Heer Sehre, Herg

¥. sy, 7. T : gRAferre Hiwfdr, Fif-ered JhRH, 0, 2]34¢

Y. TTTeTlTes, o713 : forite orere, feefToersT wehrer, qor, £33

&. %hd, Trd! ; . for, Steft, enfecw sremred, 7=l feeeh

. FRTER, 2. 97 : ToRreeTd, (6T, 3. . Fersholt), HedT diset i 81, 0.

¢. “qUST Tagener, werrse U qudl fergeny it vee a8

o ITiARTTe et Hae

9. WIS, HIT-0 8- TS AU frehrd wee
https://www.youtube.com/live/by 7wrMu8ypg?si=ellBowpVIVBuXAxT

3. TEE TTRHTes ATel HATE : ARG |G FHTehvll, STeHTTaTol qor.
https://youtu.be/apnrSZ2RDww?si=Xt6JaJZ4JW6uhSNI

3. T M, T ATfecd JaTd- SR JaT ST,
https://youtu.be/KpbbCSN209U?feature=shared

¥, FoRTHER, 2. 1 ; Yo, wend, qewi, geg
https://youtu.be/QuUK gWKIvA8?si=aDLbhetk WF2St7Us

Y. FereRvlT, HTIRT : o 01 T, HeTEmE SehTe, TTell Sohrer, Jggs

ECXSEN

https://youtu.be/05C5zubcRh0?si=Sf8-DVdto3-JjKPw
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B. A. IIl SEMESTER V
Course Category: OPEN ELECTIVE
Course Name: SIWIH: T Fettel 9 foaw

AIWAHIA- A Ferrer I foerd- |ATeET TehTer, gor
Course Code: BAU03250EL201E12
Course Credits : 02 Teaching Hours -30
Marks: Semester End : 40 Internal Assessment : 10 Total Marks : 50
Course Learning Outcomes:
T RIETIT ALAIATAAR forermeatq,

9. SATfEaTE THTST, TEhdt 9 TUEITe STThReT BIedt..
R. WHISTV ST B13 MIFdTer ST SHS ESUaT= o STsder ST e,
3. T v srad 9 gattiior faerme € SehedqT foshierd gidier.

¥. FTe AT o TSI T o SHaaee HTTYeh fore Ss =T a5,
feram "/ Unit

(Module)
v 9. STWEER : Tk SEATEHR (TR ¢, FTLATYT ATTHRT-24)
8. SIWIHY TEY SAT(07 AT
R. TR AT AT ATHERAA
3. foehE dTeseh AT SR
¥, 2RO QITes AT STWAHAA
farmT 2. TR, Wik e, TataRuiia Tes 7 Wit sfieasht (ST ¢, STeATa ATfieRT-gw)
9. JATCATHT THTST, HERAT ST SATGaTei=aT o
3. o ot = foaw ; wTives aftrey
RIBEPR)
%, e, forshme, #ffepeor ;i Ferie = foa, |eHT SR, qOn, R03¢
Haw 1t
8. |G, fadTast 3fe, qU, 0%
R, HIEIE, FHIE : SATTeaTelt Hdt Anfecd : Twy ST G, qall AT, ATTiehrd Ser T,
IR, THART 2034,
o ITATTATaRIe Haaf

https://www.weeklysadhana.in/index.php/view _article/milind-bokil-speech-on-book-tin-

mulanche-char-diwas
R. A, T : LRI S, USH THIH, T, 302

https://www.storytel.com/in/books/safar-manusakichi-1423662

https://www.esakal.com/pune/tin-mulanche-char-divas-book-publish-25804

3. 3TN |NUT, https://www.youtube.com/watch?v=3J8XzFkyNls
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B. A. II1 SEMESTER V
Course Category : Field Project
Course Name : &5 Ueheq
Course Code: BAU03250EL201E13
Course Credits : 02 Teaching Hours - 30
Marks : Semester End : 40 Internal Assessment : 10 Total Marks : 50

Nature of the Field Project (B.A. III/Final Year)

o Fieldwork and Data Collection : The core of the project involves visiting specific locations to

collect primary data related to a chosen topic in literature, languages, or Culture-social sciences.

o Research-Oriented : The project requires students to identify a problem, conduct a review of

literature, and apply research methodologies.

e Social/Community Focus : Projects often require students to work on topics that involve

cultural, Linguistic and Language Studes studies in their local community.

o Report Writing : Students must submit a written project report based on their findings, upto 20

Pages.

o Assessment : The project is evaluated based on the relevance of the topic, the research
methodology used, data analysis, and the final findings/suggestions. A viva-voce is often part of
the final evaluation, conducted by Concerned teachar.

gt wreheuTeTet wTea fwa - e e

§. TIEeh/RaTel HATEd: Ul TIEdIet g €T e fohar el qemad Her i
Hl%ﬂ’-{lﬂl ST U],

2. WTY=IT TR : SfehT, TUTE HATer fohall eIt SRR HUST W= BIVTRT SO, T Hejeror
Tfor fersgo.

3. SRATE : TS AR, Feuft, e fohar Arheheti= (33T, ITEe, TIaTel) T
Hehedd.

¥, TATAT AT : TETET EATH TSk TTATE] TG STV STereh Tebacs e T,

Y. SCHHTET : THSAT T fohaT TRERTTe fofRTe ety 37eg SATfr crfer 379 Aia Aeia

Tehed,

§. USTTHHIT TRTST : TS(IeheaT JITEehIT SHIATTIHE AUt TS AR : €T ST Jerer feurdiay
ST ohed foha TRTTHATAS STToehd TedaaRId FIe e Suctasa : & aaemr

. USTeRTINAT &1 : FUST i ehidiiet, sraierardiet, JTfehs aTat, STHYTee o gaaqTes A=t Hrafdiel
HTHTS TEY I SR ATSTeTT Tehed. ShiSTeaeia : YoIel STWa d WITeh ST &y :
Teh 1Y,

¢. ATHTIETOR T EVA & : SFhrEvialiel (Helgdr Wit T, Srehremieiie
HRIhAT! TR Wtk &G : Ueh SAITH, TEierict HUST shieishHi= serEeTa o ATNIiedt
. Ueh 3TV, T SiTeh (RU) F=aT w1k Qi forsmor gehe.
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?. Terrae o ATem e« Wt e, Teshe T ST TR ST e ST, AT
STEATITA e I TS

% 0. AT o HATE RIS AT STferaielier A1fyeh Sl o seimrefierar sedeh stfeepr=riean
HATEeh TCATaT SAVATE, eI HTYeh §i5a g STereh!

99. TehTI TR : T&IHT AT TEN Ty, Higar e, Sure, fordwor, Sureshia S hr I

VAT O TS FRAqehTcTehiel STa S : YTl STvTe ehed. Hisd iesh
(Proofreader) It ‘ﬂ;&l?ﬂ AT I T ST oo,
9.3 . Torerur & ; yufhes o ATt TR HUST AU Tt WTHT Ty, HRTiRITer 4

Tt et wTfver dfty.

TeheT STEATATET ARTEET (Format) : T8aTe fIfedT Wiefiel YRE=T YTe3TedTa

9. TehoUT T4k ; Faedar fawa wum 1@,

3. SRR : Tohed FAUATATTE SHehT 0T (IaT. TIST HTHT SR ST
¥, HTAUGAT : TSt 1T TG heil? (32T, TATEd, eI fohal Seref 9e).
. W el FrQpwor : TMiest hetedt Afedte SieReor Ao forer=r.

&. Trsanel : TercUTq TreTet SRl Esic fehdT ST |Ted el

o, FEHHT : ATTTATA! TEcloh, AU fehal Hehereerssi=i aTal.

e

e M L X W

TTEAT, G : Tohed 1 (Project Work), WWMW,E@

WIS, . & : |HTISR SRIYE g, Herrsg faermdis Ty Mt deews, 4o

HTTAT, T : TR TSI F T, AT TohTeH, TR

TR, € AT U, 3R 3 : &7 A AT Johed STeaTelr= A , 372 qfociehe 4, 00
Yehed Ut (Project Methodology) , FUIal faraepisr, 7. T &1, €. #., §a1g

&A1 Tohed (Field Project) ATTaRieh JRTeh - RTSTE eaTo HERTSg Ieh foramdis (YCMOU)
AT ERTEATEAT ST T, Sk THTRM, e
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B.A. III Semester VI
Course Category - MAJOR MANDATORY
Course Name : QT&eI9TT&
Course Code - BAU0325MML201F06
Course Credits : 02 Teaching Hours -30
Marks: Semester End : 40 Internal Assessment : 10 Total Marks : 50

Course Learning Outcomes

YT HIEAT LTI freEmeat,

NENIERS I LS LR IRESE
STSGIIRhIe HTH=AT ST I HEwe THST I3
ATfEcaTd et T I1 HehoU-<l 3TTehale Blsd.

e SATIOT ST AT e shied Tl Ty S IS,
v geeh/ Unit

(Module)
forarmT ¢ vrsRTRT (3R ¢, STEATI ATTHEHT-2Y)
9. arfre : @& T HR
R. T : To&Y STV d ThR
3. ST : TEY S0 HET TohT
¥, SARRAI AEATd T A
faamr 2 : wEfoem snfor wTeTETE T =t (ST ¢, STEATUT ATIRAHRT-24)
8. TATIIWTE SATIOT T, ST e
3. AT AT ; shigre, =T 3Te ST STTerTersshr= 31e
3. HeRTET AT FHHE, MR S (STT), TS
AT
¥. FHEURHTE : Shaadredre, for=mmm fagid

X W R N0

ATYATA
%, HiarRy, T 4 ; Sfediea e, dTer Yo, o,
2. FhaHY, TN : TEA, SE0 wiee, ot
3. TMeTes, 6. T : AT HIATHIT, SEE TR, T, %4
¥, TR, ST : TR AE =R, FedH JehRH, T, 2003
b, SITEE, 35 ; HISATITE : HTeheld ST TGS, ThicTTd Ufecthy, B, TSR
&. SITEE, TT. | (TT) : ST&TTTeT (FST Arfecafoem faersien) Arfie, iee, T, 209%
o, ST, T, 5 : FIATATET, ST TH THRM, 0, 23003
¢. SRUTE, M. 3 ; WA WTfca=I, GTger JehH, Hg, 2030
R. UIEUTERY, . AT : shicell HIGATHIHTHT, WIS ThIeH TTE, HeTs, L]0
%0 RIS, H. g : YRATAT= Tifcatorar, =asf ThRH, e
22, S, TAEA o 16, T (§UT.) : Hifecfaar, TeadT YhRM, I0, 2334
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FTASTTATa e dae

9. W@ fomm

https://youtu.be/FBfBK5qd5AA?si=0Lq9 BUagWpOjN2g
2. wifeeare a&

https://youtu.be/Ig-nLyY 5nf8?si=vAcaWiiDQXwKyfgo
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B.A. Part-111 Semister VI
Course Category - MAJOR MANDATORY
Course Name - magﬁ*—rmraﬁmgﬁm (3. F. $400 T 2¢40)
Course Code- BAU0325MML201F07

Course Credits : 04 Teaching Hours - 60
Marks : Semester End : 80 Internal Assessment : 20 Total Marks : 100
Course Learning Outcomes
T HIETAT EAIATHA fererrea i,

9. AU AT HATAT hlfcTeh STWTH 0],
3. AETIA FIST STEATE T TR e B,

3. Gfed sl 9 =i AT Ti=m Ii= e =,

¥, TG AT W ST AT ATl Ty STvareoy,

forvmr | ueeh/ Unit
(Module)
foramT ¢ ;e O Qoo A FESAT TA §500 (ST 3, STEATUT ATFIRT-24)

9. TeRATATE |TTeeT HUaT
= 21k WTEd, TehHATeT AT, Wraref THTA, TTeeull, e Semel T T

R. HHHTCA et - forurarer AT SATfOr FeoreTe Herred
foramT 2 sEEt EA 500 %wa%mwoomm (SR §, STLATY ATRIehT-Sk)

g. &;I"hl{lHl‘Cll CRURCE]

3. TR fren aifgomers
oo 3 ¢ 3HE T 2500 T THA T 900 TYA HTAGE (ST ¢, TEATUT ATFEhT-Q k)

8. Teree dfed shefi=an shrsai=n svame — qobae, AT dfed, #fier dfed, Jida
oo ¥ @ 3EE B 2500 T THA T 900 TYA HTAGE (SR ¢, JTSATYT ATFIhT-Sk)

g WSS 7T a1/

3. RedquroTT=it SedTerT, SHiga Te

. SR AT W - ReqEehreii=, RIeTet =, URTeshTet sRerl- T ST foRIv (S¥ehl 2M)
R. T STEHY - T SMER 37 hal, T SHEft, SHTSH sTesT, T 913

HeTHd e

TSGR, . T : = FST ATSHATET 3eTH, ATSTeehre e HeT YehRH, HicaT
. AT, . AT : WA ST A1 W AT 3fded, TS Teh d =R, a8 YRR, I,

TATRERL, . T : ST W8T T W= §iaet™. WS Ueh d i , HERrsg drfecd e, qor
TR, T, 9 : GHETER AT AR el a1g 74, TfHT FohRH, q00

Y. TG, S : W TR TR, HIE dfsereher 1. fot, qor

X N
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& WUHIoS, T : Wl ToHIH, ST focTohy, et
\o. dTed ok, AT (GUT.) : IT=fA w3t ufea e
¢. IEH, . T : ot THATY ST WY ST HE, WIS TR, Herg
R, weeRME, =, fo : THere whim ST s, SARAAT ShRH, 0
0. TaTEH, T for : Tt s, fogew e, O
§2. TEHg, H. T : WUS! e AT, 3iohos ThIeH, J00
Xk AT
8. J@BUS, 3. M (HT.) : AR FUET AT 7= 3hieTe, Henrsg A1feed qiws, qor
2. q@Yes . 7T (HT.) : AT AT AT 3hieTd, HENSg 1fecd e, 07
3. 39T, ReRiEt : AUt HATd Riaedd a2, ST d ¥5e HId, o d 13U Ieh, T
Y IS, STHaTS! 7S, SRIOTET
¥, OIS, THTSH « i Hifecrdie QrTioiendT, faaernt Sermm, qor
RECRP)
g, S, WART : HeAgi wrfecaforaft, #ir gehre, Sfee
2. I, . T: #ff THET™ aTg 7Y SATIOT hrek
3. Wi, #ff. W Ha, U ST A, Sehes TeRTeH, ot
¥. TTTE, T, S : AUS! S e, S oo W, qu0
b, 37, forarrer : snfedt A= e, o TeRrE, gt
& ohoSht, I, 7 : HUST MR SHATI07 el arere, gt ferermits, qor
o, HITST, TITER : AUS AR AT, HI T, q00
¢. TG, o W : AU HicIdaT ST AT HST LR, s FST AMfeed 6, Hoig
o TSI laieT Hay
9. T SEINTA : Tl TShATY - SaFasi, FTIITHeE TeTerTets, BUat formT, wwaoft
https://youtu.be/QZsJB 1-RBvs?si=ISBNPGF8I8QaGsIR
R. G RIS : @ THeme e fifthd, 3Aeqes =
https:/youtu.be/vXFxrO6y0S82si=VGK Gjeq1JBqROTpq
3. TS ATEHY: IR0 9 WET
https://youtu.be/Jgaca-Ju7Fs?si=kIgiRFHIciD12baN
¥, AT, T : | ThATY, Sfched ST Shijed, Efed, HATeTe
https:/youtu.be/e9DuPHkxC w?si=p_eO9w3fQMIdIFhM
Y. HIY, HEHE : ehl Teflehe for=m, dd qohrmm
https://youtu.be/y3 EsSuCIQhI?si=66 LIMecfp6l-1-80
&. HIGE 3T T : Ud QHRHHT [GRIET T weect off. oft. |, 7at
https://youtu.be/ImRCvUomp6s?si=mUgK gSQjlm8bTKLm

o, 3Tt TTeTe, Shifcertra : R quure! wifter T, Sreags! sfiamed

https://youtu.be/VOSpLZhWfAw?si=J XFo817LJXOxLxoh
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B. A. III SEMESTER - VI
Course Category : Major Mandatory
Course Name : ARTST STH=IT STSATEH
Course Code : BAU0325MML201F08

Course Credits : 04 Teaching Hours - 60
Marks : Semester End : 80 Internal Assessment : 20 Total Marks : 100
Course Learning Outcomes
T HIETAT AegATHaR ferermeat,
9. ST WS=AT Icaifarei=t ga-Adiat forsre sar Idiar.

2. Wi TET=N TfsRaT |iTaT Jfiel.
3. TSRS S WTNI=AT JHTETe STTehal Blga.
¥, Sl T, Ao 9 JUS=aT e St foey gimar At
v e/ Unit
(Module)
foramT ¢ : vt wE Seot (ST ¢, STLATUT ATIHAHT-2 )
8. WST HTYET e,
2. TSt A=A ScaT e .
3. TS WTS=AT I FHlsTeTed 7.
¥, AUSTET SIS T & Teahl.
v 2 ives uftads afsear (SR ¢, STEATAT ATIHRT-S L)
TEINE (SaHaiEd)
SrdufEds
T IR R0 TR
37 qREAHTET O F TR
T 3 Wk aaE (ST ¢, STLATUT ATIHT-LY)
TS WeqET
AR ST EEehel=IT 4T
. BT SRR 91
¥, AUStie SUSI=T g9
T ¥ T fatra o (ST ¢, ALATYT ATIART-L k)
3. Sicfie Ty STfor forsry
3. et wror
3. HIceT sicl! ai=r
¥, WY areft gfEr
Y. < et afE

X N D N0

R S A
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EIBEp )

. FHITCARY, T, TN : ST, WS TehTe, oT, ¢4 o.

R FTCIARY, T, T : HTHT STIOT HEelT, HIST Th1eH e Hag, %RER.

3. IR, AT, 7T ; |TNT SKIETE ST A, WIS FHRH T8 Hes, L REY.
¥ S, . ot : AUS STeawHTET, B qfectehy T, 2R,

Y. hTod, FHTATUT-HIHT, JFSTAT (HT.) : FUHTCH AT : T&T ST Tgell, TEet TSI
T, AT 4R¢R

. TTSiETTeaRY, AT, T ; WS SATTOT TSI, ST T, o7 8 316,
o, TG, A : AT ST FRIST AT, HEdT YoM, hicaTq 030,
¢. e, fafete « syl vraTias ; frgia STTn SwiTSH, AhaTed T8 Helg, £3%¢
R. ATCTST-SATHER-TTUT (FUT.) : TSI : SuiTeneh STTOT UfaeTiiren, Hsrr Jehte

1, 8R¢R
83, TR, T : FHTSIHTII T HshedT, IeaTerd Feh1e s, 2008
8. OIS, Soft (§UT.) : WA W= ATRHAET TS 8o AT - HERTSZ, TETET T, I00
Q4. T, AR ; TG A, TRHT THIRH, o0
9&. IR, TT. 9T : G s,
819, TSI, THATY : FHICETY SleAl: T ST SR,
% ¢. GRS, THRT : St ATIT SHTOTHINT, STvATRIHT TR, B, TSR
9. fRfe, ToefR : IRl sliett 3. WehTes (T00), &3 3 Ro U, R0y
Ro. ST, T, AT : HERTSZ STIOT HIST T, 2fferen e, qor
2%, Roie foga vl ; Foree foget Twsh f¥ie, (wur. m. @r, 9am), anfecsr st oot
33, ST, . T : FIST AT gfrere, 2fifera yermm, o
R3. TEA, TSR, FARUN A : THAS 39 & 31ea ST, TfeAant Ifoerad! 39, 303

AT Tt T
8. ol TURT : WTNT SATHSTA ST g, foremeff Ichd Hees, Herg
https://youtu.be/IL1J0cs9f6Q?si=1RgI TRIHd26eGBu3
2. WITeh giE
https://youtu.be/SBs_z8ulhRY ?si=OU59kjF8G9w48cmh
3. TR fafae St
https://www.youtube.com/live/GGF VtvFLNm4?si=hqfTBgxW6S AbdDtu
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BA. III Semister VI

Course Category- Major Elective
Course Name- ATSHY TATE : TTHIOT ATfeed
Course Code- BAU0325MML201F09

TTfeHAT — TRAT - HEUAT GHTES, I8 UfseTeh i, HaTs, 2034
Course Credits : 04 Teaching Hours -60
Marks: Semester End : 80 Internal Assessment : 20 Total Marks : 100

Course Learning Outcomes

JT AITHUTHET AT hed =l {Sramear,

2. T AT Y AiTaT IS

2. Al Hehed T, Ty o T HifEd! 25,

3. TTHIT ST o SEahRd o aTgHAT Fersror foriy |iarT Adftet.
¥, AT TR JHeITEI ATeheid Bisdl.

Y. S, W, T, GRIET Hela e TRy F SIS FHsI.

T ueeh/ Unit
(Module)
e ¢ ¢ I ERe (I ¢, STEATYT ATFIHT-24)

9. UTHIOT AR : HehoUHT 9 &Y.

3. ATATTR : HeheUHT TET F L.
3. U1 U : TG o oI forTy

foramT 2. Sa st (ST 3, STEATUT ATFART-24)
WG : T, qUHTE, T, STa, 37, Swar
TITT 3. SIRaT @ ST (SR ¢, TEATUT AT(EhRT-S k)

(1 A F AITHE STIRTEE - I Tereapal, T, FqehTel, Saierel, Aewse, i,
T T HE@ =T SIH)
T 3. SR : T & feft (SrITeh 3, STLAT ATRIHT-2 k)
g, AfATTTET T
2. TR
3. TG, YeqHUE
¥, HATEEEY
argayY
. ST - ST HTe3, I168 Ufociehe M, Halg, 2034
L DR
2. HAed, TEETY ; TTHIOT A1 : T AT I, 6T ThTH, B, TSR
2. HIUe, T ; AT ST, Ty JehIeH, B, TSI
3. ST, for, 37 e d e, Weifeesh SRR, Hers
¥, W, 3. 1 : U7 Arfeedr: Teh fefae, Heiferente Sehre, qor
Y. FTeH, AT : TTHEEh, HEdT Tioctehy, Iol
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§. ATEd, SAE : AT WIS : T STV GHET, HEAT ot 00
v, TGS, HTHE : TTHIVIAT : ATTS SATIOT AT, HEQT focTohH, qo7
¢. AEE, AR : S| AT SiaTH, HEdT Tloctoht, qur

o TSI Tl
heyHT g%nw
2. HETEId — TTOreT gHavft
https://youtu.be/ NIUSQdezR47?si=7zAWgddg43Dvbd70
2. HISAT ITE — HRBT
https://youtu.be/IBu0ILi6omAM ?si=10ystLq0U-2D40Q-
3. WRT Hed 1 — SAfATeT sia) (serialwala online)

https://youtu.be/IBu0ILi6mAM ?si=10ystLq0U-2D40Q-
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B.A. III, Semester - VI

Course Category : Major Elective

Course Name : ARTST {THT STTUT ASTTRI=AT Teft

Course Code — BAU0325MML201F10

Course Credits : 04 Teaching Hours - 60
Marks : Semester End : 80 Internal Assessment : 20 Total Marks : 100
Course Learning outcomes
T HIG=AT ALATATHaR ferarreatqr,

¥, ENT, TE F T AT USHTRr=aT Geffaral STTavaeh, vTfeh hized ITH hd e,
b, TSR TE, ShivTed o TSI = |efl it arfed] a5,
&, 0 IGHTSAT TN HoheTT % Iehdla.
o, TRIST ATHETSY SUCTSE U-3TT TTEIT STIX i ITeheTet.
¢. T-3ATF AT USTTR e Ireheied.
ek § : AN, SATIHT, AT AT T ASHTRT=AT Gelt (TR ¢, ITLATYT ATIRT-SW)
8. YN THRI FEaid &Y o W Hew.
R. TeRII e, HEOT 3TN : G,
3. IfUd oReH ; Hehod T, 3faem, WEy, Ted
¥, gﬁwﬁm:(ﬂﬁa&ﬂw . Gehe T, WEY, UG, Hew, THEH eygeh (99
ST ISR Gon / e, Afsasireshr=! o 3emt )
Y. Tfsd ATHETE! STfer - Sfei i SEy, Teeh, |, Higof, sheqehar g .
€. STeRIITETUft SATOT Fepramofiadt sfetra we
o, FHTSTHTEHTETS! ST e
¢. JENT, AT, YaTeATd T USHTRIAT ST Heft
faramT 2 ;a7 TR we (STeR §, STEITUT ATIhRT-24)
9. VTSR : Heho T, YT JehR, Hew
R, VTN W&q o gfsha
3. QIR o HRISTITsh AT HINiHR
¥, SUSH HUST o AUSIAT SUS{T Wi
Y. U
&, WISIAUETT ATevaeh 70T/ hivled.
\o, TSI SATTOT STt Heft
¢. ST e feres s
foram 3 : whm glgawT (A1 enfor wwEh v (SR §, STLITUT ATIHRT-Sk)
2. W FlgawT : TRET T Hehedat
3. ST ST ; AT, & IR
2. HbW FfegwmEt e (Hfam sterEn)
3. T3 TR :
o Narrow Al
o General Al (HehcdTcHeh)
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¥, T AT (Machine Learning) — STIfHes HehadaT

y, S aFT (Deep Learning) — 9=

&. S{eeE U (Generative Al) FeUST 1312
3. JGfiter WTaT UfshAT (NLP) SATTUT #R1et

g, =gfifeh 9ot gfsRaT (Natural Language Processing — NLP) : HehedT

3. YR ST (Corpus) TEUTS T2
3. AU die s (A= T
¥. YCCHUE, ATFRITEAT STIOT HTIYeh TTe
Y. ST & O Tt fefeee gar
3. TSTH T TS AT ATe
TSt AT JOTTAT (SHTATET AT |1eH)
AT A3 (Speech Recognition)
Wﬁﬂﬁﬂi{ (Speech-to-Text) T
HEEE{%W (Text-to-Speech)
FeHIH J AT HaTe JurTet
ma%uaagﬁﬁﬁ (AI Content Generation)
v, T HIRTRAT HUTed (Grammar & Style Tools)
¥, OTRE g (Prompt Writing)
7. UF TSI Sh?
3. TS AT QU A
3. TSt e Ffdia e mew
¥, Neforeh & SATIETRe AT
framT ¥« W glgras sTae Safor GermRrea Helt
¢. farfarer ereriefier watrE=T I
Tmegor &
TRTTE o ITToh I ShTHeRTST
STCHTETH F Tt
fefree wrhfen
TERTY o §-JEh i Hl
. TN F qifreh ohee
2. U= F HfceRar
2. 1v'l'l'%%fl?:ﬂ"%ﬁ'ﬁ(Plagiarism)
3. S Ot 3 e
3. TTfedi=l Torar o gsdresvi
¥, STl TH ML
3. TRIST TST Ff USATT AT TSR Teft
2. T T IRA
2. Tk f3Teqeh (Language Trainer)
3. T TTATR
¥. feforeat sdz wfeex

ML X W w e

R

(ST ¢, ALIATAT ATIeRT-S4)
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b, fFeRe ZTEeTeX
&. AeHIe Rt TreT
0. TeTeT HifeT shie fohuex
¢. T TG TeeTT Heft
¥, TTeAfeTeh Tl (Practical Component)
2. TSATI=AT AERAN Yo 0 IeT o IR ol
3. AUS-EUSH WAL qorT 9 fasguor
3. Speech-to-Text AT
¥, CHARATHA HTepr! &ure
U IR HTELIehoT
gy

hlos, A, 48, 3. & : saraetite wial, furedt wehme, qu, 200

T, T, Rie, 31007 91, THEAR , AiYeh St SAT0T STATSH, FT Foh1RH, 01, 3083
TG, I : TRIST HTNT TS SATOT 3T, ST b1, T, R0%.¢
TMFaTS, HUTH o A, ST (FUT.) ; TRIST HTHT ; €T AT AHASSIavt, Het B ifetd] 3vg
Teg, qUT, Q033

TRTE, IRE : VeI AT e, STRae TRATS 78T Tehre 6, 0T, 084

TSI, ST : HATIBRIAT $efersta, Heg# afoctahe, O, 3038

ST, AT ; ATeAHeReles, HAIaehE FehTRH, q01, 3033

AEETEEH, . T : AT AT, HTNThTE HE FET, hicaT’

WTerd, e ; STeArdi= ST, HIS SR T8, Herg

80,97, I5SoIAT ; JhIIM SRR AT HUTE, TR YfocTehsT=H, ST, 2030

89, e, G ; FUST AT Helt 3118 Fe, Rrasht forandis wuet e @, wiee

9. TRTfom deTre qfrent, Aet HIST SATUT T foeiyieh, SAiael-fed. 020, Rramsht foamdis wust
fRrereh €er, eI

X W N

A
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B.A.IIl : SEMESTER VI
Course Category - MINOR MANDATORY
Course Name : ATECTThTRIET TITH — FATAATT
TTRIRAT : TAB - A AU - AHHRTE THTIH, TOT

Course Code - BAU0325MNL201F14

Course Credits : 04

Teaching Hours -60

Marks: Semester End : 80 Internal Assessment : 20 Total Marks : 100

Course Learning Outcomes

T HIUAT ALTIATHR feremeat,

9. TR AT AR AR HohaUHT o TET HHSI.

2. qUSTdieT SRl iET= Gia aitferd ge.

3. S ATHE IT=AT AT U= Bied.
¥, SHfhfeT AT U I STEvaT= YT e,

o geah/ Unit

(Module)

faramr ¢ ;. safwke : deweaT T TR
.. TR : Teh ATSHATHRR

o o

R. AR argHaTRI faer

3. TS A TRt e T
¥, AT T A= argwfa MRt
framr 2 T
9. TG FHSH HAMT
R. FHcaiE AEa
3. T ; T AT AR BRiT
¥. T TR
foramr 3 ¢ SRR SRRy
9. STfa STTSTeTet f3Teheror
2. TTE f¥rereTeTar
3. SIS I
¥, FATEA STalT
faram ¥ ;. wrfefeas o weTEa
9. g8 Ueiei foarett
3. SIS TS A=
3. W19 g e
¥, Tertr wieest
b, foefia : e Felet

(SR §, STEATYT ATIART-L)

(SR ¢, TEATYT ATFHRT-2U)

(SrTTeR ¢, ALATYT ATIURT-34)

(TR ¢, ITEATYT ATIRT-2 L)
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T Y -
8. eEE, A | See, AHHAH FhRH, 01, 03%
gl -
8. SHEfl, 31, W : |, HATH=, Gloam e, AT, & 34E
2. MTetfies, TTER : Afee™ e, AT JohTeH, lj;dg, 2RE&R
3. B, ATeTes ; STAThSe STCHAT, HERTSE ATecd TirehT, Ior, TNEA-H-S[T & Q108
¥. I, TRT (HU1.) : 99 SFATTATT, A 3He=e TiaT Gl HTfeear=T TrTie

Y. FTE, A : Fereeh STt stee, deiftesh Jehrm, §as

AT HIe

8. AT =L, abp HIHT % H, 3032
https://youtu.be/cb5LiZyH-647si=djki6azQeWq7hnAd

R. & ATE HATHSIET AT- AVAHAN IPH
https://youtu.be/Z kAULrEICQ?si=j1vhhOTh8yLrmOV7

3. 3 ofae, AR Wt
https://youtu.be/9MnyOuwzI81?si=Ap0Di9GFRS5y9RDs

¥, A srere, o gor
https://youtu.be/S7TRdncp8-E8?si=Rw8-h8 1b4AWWUCLRH

Y. S ST, TR T
https://youtu.be/CHkOWdNK8WE?si=wuStK HbSXMRAbCQL

&. https://vishwakosh.marathi.gov.in

g

https://www.tarunbharat.com
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B.A. III, Semester - VI
Course Category : On Job Training
Course Name : On Job Training
Course Code — BAU032SMML201F15
Course Credits : 04 Teaching Hours -60
Marks: Semester End : 80 Internal Assessment : 20 Total Marks : 100

The primary goal isn't just to "work," but to observe how your discipline functions in the
real world.
1. Objective for OJT :
o Application of Soft Skills: While a coder focuses a B.A. student focuses on critical thinking,
communication, empathy and cultural awareness.
o SKkill Diversification: Students will likely move from "knowing" (e.g., understanding social-
Languages structures) to "doing" (e.g., conducting field surveys or writing policy briefs).
o Professional Socialization: Learning the "unwritten rules" of the workplace—email etiquette,
hierarchy, and collaborative project management.
2. Typical OJT Settings by Major

The nature of your work will change drastically depending on your specialization:

Specialization OJT Nature Typical Tasks

Literature/Mass Content writing, copy editing, social media
Creative/Editorial

Comm management, PR support.

3. Key Components of the Training : B.A. III students to fulfill these specific components during
their OJT:
o Observation Phase: The first week is usually spent "shadowing" a mentor to understand the

organizational flow.
o Assisted Performance: You perform tasks under strict supervision (e.g., drafting a press release

that a senior then edits).
o Independent Projects: Towards the end, you may be given a small "capstone" project to manage

on your own.
o Documentation: You are typically required to maintain a Daily Diary or Logbook and submit a

Final Internship Report.
4. Why it Matters for B.A. Final Students?

o Portfolio Building : It transforms a CV from "I studied X" to "I delivered Y."
e Career Clarity: Many Arts students have broad interests; OJT helps you realize if you actually
like the daily grind of a specific sector.
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o Networking : It is often a "long-term interview." Many OJT placements lead to direct job offers

upon graduation.
Note: Ensure your OJT provider is recognized by your college department. You will likely need an

Appraisal Letter or Completion Certificate at the end to earn your final year credits.

T ¢ 1 OJT TheuTETST wesaTEAT A=
g, weIeht Fare : g fowameft Heifta sraciea Aieuiiehd Hshed Exdl T3 (Acceptance

Letter)&l&%ﬂ.

2. &few qfAwlt (Daily Logbook) : U hcledl ST iSHTd Hig IaT AT e
HaeTshTt (Supervisor) &l =T,

3. Uhed I : TEATeHT, HEei ATfed!, shefel s, e SATfor 21t 'wHore Sitgd sfere
quf ST

T 2 : OJT TeheuTETSt AT &
¢. THRATEAH (Media and Journalism)
- TS TR e ST feremeatenel & waid His & 31re.
- SR ; TTHe AU, =[St aeed (Websites), THRRIATOT (AIR), FhaT @meft =T <ied.
- SHTHTS TR ; STARIT Heherd 0T, STaw T re (Editing) 0T, HERad BT, SATfo1 "%
Ui (arec=leh ge%d) L.
- THAT b fos : "SIos 1 ST S[GeieT=! Hewe AT qarfeerdt.
R. USRI HEAT (Publishing Houses)
- qEqen AT Tt IR ST SuaTeTel ¥ & 3T SR,
e w&mmwwm TSTed, W, Hedr ufea i 3.) fohar Ty
g;rrnaﬁ (Printing Press).
- SHTHT= TEY ; GEAfCTRadie e 301, ZRIUTeer e auTHor, Teshi= #igfl (Layout)
- AT e T ;ST e T ST sfrRad T Te SehHTaRdE e,
3. WIfETa 3TTfuT ST8ueh (Advertising & PR)
- 51 foremmetaT wsHefiet SEAT=l (Creative Writing) STT9€ 3178, TI=ET3T € &1
MR,
- T ; ST e (Ad Agencies), U= SETeh formT,
BIECIED] (Slogans) ferfor,
¥, AATAT STIEATIT (Library Management)
- TS €Ig ST affertor TS SuaTea! € &5 S 3R,
- SHTHTS TI&Y : Jedehi=l aTfiehtor (Classification) 0T, ShaATiiT 0T, gfHes Teri=
ST e S
2 et
- AT R (o " T SRR HITRT SRR ST (U ST
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(a f3ramr syTivyes amoar=h gavet fafarer & stuTe sar Adier.)
framr s oJT AT (Project Report) shAT TR h{AT?
ST AT SISt TeheuT=T STgaTe e etiel Jaeri=n SHTaIsT Sra:
9. TEATSAT :qrel (HerSeicdT &ilT=l Hewel )3aT. HUa! oo o (
R. TEIET URET ;ST HERd qRal g T Edet Tt .
3. TITTRIOT 3R : TFETa AT 1 R B
¥. SfeR wTEiE) Logbook) : STIST sholedT HTHTH! HTH Ala.
W, FATHT ATTOT Forsehe : ST e sTTfveh hivTeaTd Frciet! are.
§. STHTOTYS : TEe faerel STRveror quf shearme! oo,
T ¥ ; TeRew SAEATATET AIREST) Format) :
ST feAfea T Wefiel IRE=T ITS T
2. TeheuTe! YITeh : fageta fawer Tom s,
R, TEATSAT : Tt redTd Hfedt ST e,
3. 312D : Tohed ORI A9ehT HROT (SET. TST AT THR STITE0)
¥, TRTUGAT : Hifed! M T3l hefl? (32T, FeAREd, Heeo fehell Teaet 42),
b, ATfRdrer farsywor ; et kot Aifedt= affeor ST o=,
&. FIeehe : oo qreTell il |wsic fohall SRl §Tea #Tet.
0. T FlT : ATIATAT Teefh, T fehell Hehaeerosi=i AT,

I T ;

. ATHTSTERT, . T : SATTRT FET, FSh FhRM, HIET

R. ATeR, T : AT HUST, HETHT JehRH, 0l

3. TS, haeh! d VTS, TATT : ITATSA AT, SEHE Tfociahs=4, Tof
¥, e, T ; AT WSl YIS hieTed, Tt Jehre, qo7
Y. ATFEY, SAEERIA : JATATTET, Fhifretreet ThITH, o0

&. hles, GellT ; HIeaw e

\o. Foaehvll, oISt : SATEfIeR TR

¢. AT, AL T 2 AU i Ty, et Serer, qor

3. X1, AT : AUST oReA ARSI, Tsd WSl forehm €, Hag
%0, HaTesaR, T, 31 : STfera ST,

28, U, 3ATE ; ST e

23, S, ST, AR : TATAT FET STV LT,

%3, T, SIRTeRTd : HTfed} TR SATOT Herrers

9%, AUST fr4hIeT ; (marathivishwakosh.org)

4. TSI T3T forehTe HEYT oha€¥as : (rmvs.maharashtra.gov.in)
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B) TEMPLATE FOR FIELD PROJECT:

Type: Field Project

Course Name: (Example: Field Project)
Course Number: (Example: FP ...)
Course Code:

Course Credits: (Example: 4)

Marks: Field Project Report duly signed by Internal Supervisor : 60
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 40
Total Marks: 100

If Course Credits: (Example: 2)

Marks: Field Project Report duly signed by Internal Supervisor : 30
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 20
Total Marks: 50

Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s Taxonomy)
o
o
o

Instructions for teachers and students while doing Field Project:

1. Selection of Field project should be related to the mandatory or elective courses in the concerned
subject.
2. Field project should be FORMALLY ASSIGNED (In Written Form) by concerned teacher.

3. Field Project should be based on field work to be carried out by the student.

4. Submission of Field Project Report duly signed and certified by concerned teacher/guide is A PRE-
REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

5. TWO COPIES of Field Project Report in BOUND FORMAT should be submitted before Viva-Voce.
One copy will be kept by department and the other will be returned to student.

Important Notes for Teachers:

1. Prepare an Appropriate Format of PERMISSION LETTER to be given to student to do the Field Project
under the guidance of a concerned teacher.

2. Prepare an Appropriate Format for Writing the Field Report. Kindly see that the First Page and

Certificate Page is common for all students. In the remaining part, try to maintain uniformity.
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C) TEMPLATE FOR INTERNSHIP (ON JOB TRAINING) AND RESEARCH

INTERNSHIP:

INTERNSHIP COURSE GUIDELINES IN
UGC FRAMED “CURRICULUM AND CREDIT FRAMEWORK FOR
UNDERGRADUATE PROGRAMMES” (CCFUP) AS PER NEW NEP 2020

HIGHLIGHTS FROM THE INDIA SKILL REPORT (ISR), 2022

e Youth employability has improved to 46.2 % in 2021 from 45.97% till 2020.

e Female employability is higher (51.44%) than males (45.97%) for 2021-22.

e Highest employability rating at about 60.62% in commerce domain.

e 88.6% of graduates are looking for internship opportunities.

e India employers like to hire employees having at least a year of working experience.

e In India, there are many platforms which offer internships e.g. Internshala, Lets Intern, Killer Launch,

Hello Intern etc. (Note: Internshala launched an initiative called the “Grand Summer Internship Fair”,
which offers more than 23000 internship opportunities to people from all educational backgrounds)

OBJECTIVES OF INTERNSHIP:

1. Integration of workshop with workplace:

e To align and integrate Academic Workshop Training / Classroom Learning — Activity lab initiatives —
Research lab finding/learnings with outcomes of the workplace (Organisation / Enterprise / Start-ups /
Corporate / Farmlands / Artists in any domain / Artisans / Gig workers / Non-government organisations
(NGOs) / Research & Development Organisations / Higher education institutions (HEIs) etc.

2. Understanding of the world of work:

e To provide students with an opportunity to improve their understanding of the experiences, challenges, and
opportunities of the real world of work
e To help students to set their expectations and behaviour in accordance with the demands, culture, and
values of current and emerging jobs.
3. Physical and Hybrid Model Learning:

e To broaden learning opportunities blended with a Mentor or Research Expert by combining physical and
digital modes of learning.
4. Developing research aptitude:

e To create and facilitate conditions that allow students in their quest for knowledge, its discovery, learn-
understand-sharpen research acumen

e To get familiarise with analytical tools/techniques with appropriate usage, research methodologies and data
analysis

e To prepare manuscripts, identify appropriate journals

e To become aware of patent and intellectual property rights and their application in solving
research/complex/real-life problems.

e To cultivate researcher’s integrity and ethical behaviour

5. Exposure in emerging technologies:
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e To provide exposure to emerging technologies/ automation and how it can support, facilitate, improve and
reinforce work processes/culture/ job roles/art and craft, including the traditional areas of art-craft/ heritage
skills, agriculture, etc.

6. Enhance entrepreneurial capabilities:

e To understand how organisations / enterprises are formed for sustainable progress
e To strengthen start-ups culture and entrepreneurial capabilities among students and encourage them to
become job creators.
7. Development of decision-making and teamwork skills:

e To facilitate the development of problem-solving and decision-making skills
e To enable teamwork & collaboration culture
e To promote research for academic and professional developments.

8. Cultivate a sense of Social Imagery and Citizenship Responsibility:

e To develop a sense of social imagery (issues) and philanthropic versatility among students
e To facilitate an attitude towards citizenship responsibility.
9. Stimulate collaborative influence:

e To promote HEIs collaboration, industryacademia partnership will be developed to provide collaborative
internships, apprenticeships, and research opportunities to the students in the predefined areas of
importance which will lead institutions, universities, organisations, academicians, and students to
collaborate on how to learn with one another.

10. Enhancing professional competency:

e The internship should not only focus on employability or research capabilities; there is also a need for
professional principles, ethics, values, and integrity which will enable them to gain perspective, practice,
develop as competency and perform professional tasks in the way that the employment market demands.

INTERNSHIP CATEGORIES:

The undergraduate internships would be classified into two types:

1. Internship for enhancing the Employability:
Recent graduates are lacking knowledge, practical skills, and experience which are mandatory requirements
demanded by employers for recruitment. Graduates face many difficulties after graduation to enrol in the workforce
due to lack in knowledge, practical skills, and experience which are mandatory requirements demanded by
employers.

Employability refers to the certain attributes of an individual that enable him/her to perform any job opportunity in
line with the set standards of performance to meet expectations for the expected job. Students need to develop such
competencies which reduce the obstacles as job seekers and also increase their potential as job providers.

The internship programs should be well conceptualized and interactive for building following crucial competencies:

e Development of project and its execution

e Decision-making

e Confidence development

e  Working/coordinating in a team

e Creative and critical thinking and problem-solving

e Ethical values

e Professional development

e Understand government/local bodies world of work

e Reference of resource persons in the field

e Development of online/ simulation-based module for a virtual research internship
e Understanding the nuances of building a deep-technology start-up
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e Study certain entrepreneurs,
e Study of the enterprises, farmers, artisans, artists, performers, expert individuals etc.

2. Internship for developing the Research Aptitude:
Research aptitude refers to the attribute of inquiry/investigation, analysis and interpretations in a scientific and
objective method that facilitates to uncover facts and present an individual viewpoint in an organised manner.

Research internship aims at providing hands-on training to work on research tools, techniques, methodologies,
equipment, policy framework and various other aspects in pursuing quality research.

The research internship programs should be well conceptualized and interactive for building following crucial
competencies:

e Ideation and conceptualization of a research question/problem
e Learning about new tools and handling of equipment

e Experimentation and collection of data

e Simulations and development of models

e Preparation and presentation of reports

INTERNSHIP STRUCTURE FOR HEI

An internship provides learning experiences and an opportunity to acquiring new skills. The HEIs should provide a
structured robust mechanism for internship programmes.

The important components incorporated in the mechanism are as follows:

1. Each HEI should create Apex Research and Development (R&D) Cell under which Discipline-specific Research
and Development (R&D) Cells are created across diverse discipline for smooth coordination and functioning of
internships. The Co-ordinators for all units should be appointed.

2. Each R & D unit should have a Nodal Officer who is responsible for developing need and demand-led internship
path with well-defined objectives and outcomes. These Nodal Officers have to explore, reach out to, and sign a
Memorandum of Understanding (MOU) with local businesses, research organisations, HEIs, Expert Professional,
Renowned persons etc. as this will aid in training, research, employment, and start-ups.

3. To define verticals, HEIs must undertake a survey in the local market to understand the needs of
companies/organizations/consultancy and the expectations of students.

HEI should provide many options to students while choosing a sector, making registration and undergoing an
internship/research internship.

Following is an indicative list. You may add as per your insights about surroundings.

e Trade and Agriculture Area (For Instance, Internships in agriculture, and related domains like farm
internships, agriculture research internships, agri-business internships can be considered as an opportunity
by undergraduate students enrolled in HEIs. The agriculture sector needs to be considered by HEIs for the
internship in rural regions. The HEIs/Universities at their level can explore National Qualification Register
and check the possible job roles across sectors for exploring the internship areas (https://nqr.gov.in/).
However, the

e Economy & Banking Financial Services and Insurance Area

e Logistics, Automotive & Capital Goods Area

e Fast Moving Consumer Goods & Retail Area

e Information Technology/Information Technology enabled Services & Electronics Area

e Handcraft, Art, Design & Music Area

e Healthcare & Life Science Area

e Sports, Wellness and Physical Education Area
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e Tourism & Hospitality Area

e Digitisation & Emerging Technologies (Internet of Things/Artificial Intelligence/Machine Learning/Deep
Learning/Augmented Reality/Virtual Reality, etc.) Area

e Humanitarian, Public Policy and Legal Service Area

e Communication Area

e Art (aatypes), Literature, Entertainment

e Mass Media

e Language

e Education Area

e Sustainable development Area

e Environment Area

e Commerce, Medium and Small-Scale Industries Area

4. During internship, student would be attached to an internship supervisor (IS), and Mentor preferably from the
same HEI for a specified duration and conduct a time-bound internship project. The HEI (parent Institute) and the
Internship Providing Organization (IPO) would play important roles in facilitating the smooth conduct of the
internship.

Projects in the form of case study assignment (at individual, group, institute, organization, social level) can also be
assigned to the students or group of students (Few examples: law, management, social works, counselling, sports,
literature, performing art and many more).

A provision of group internship/joint research project may also be considered for handling the chunk of students in
a particular domain by HEIs. The group can be identified for a particular theme assigned to a particular industry or
HEI supervised by an internship supervisor and mentor.

The internship can be linked to the outcomes of value-added/skill development/ability enhancement courses. HEIs
may have both backward and forward integrations.

Backward integrations: It indicates courses designed as prerequisites for internship.

Forward integrations: Developing a list of projects along with a list of mentors from which student can pick
projects

5. HEI should design a Digital Portal where experts, agencies, industries, organisations, mentors, faculty members
will register themselves. The information of all these resource persons will be open and visible to students. HEI
should give application facility to students and also provide the application programming interface (API)
integration, so that when a central portal is available, integration can be made.

6. HEIs can also look upon cluster models where institutions (2-3) can club or make a memorandum of
understanding (MoU) for internships, the information of same need to be mentioned on the portal of HEIs and
student may be willing to opt any and choose the mentor physically or digitally or any mentor outside also at
national or international level.

7. There must be a mechanism for the orientation of teachers/ training of trainers’/faculty development programs
and it should serve as a prerequisite for the HEIs offering the internships in the programme. In the case of the 4-
year program, the policy needs to be framed for students who have an interest in research right from the beginning
at the undergraduate level.

8. Students can choose industry mentor from HEIs/ research organizations/industrial R&D labs/Universities/ other
national repute institutions / organizations / industries / emergency professional / NGOs / local government
officials/ outside India experts working at the international level/social networking sites (e.g., LinkedIn). The same
portal can be developed at HEI/University level. A centrally managed Internship Portal would help in arranging the
internship by the HEIs for the students. The portal will provide information regarding various internship
opportunities like Internshala, etc
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9. Certain experienced people superannuated as research scientists, academics, industry professionals, farmers,
entrepreneurs, local artisans and other experts, etc. can get registered on a portal as mentors from various
disciplines. HEIs may network with local administration and identify areas where students can work on
assignments or projects that will give them exposure to social issues in the form of projects.

10. The students can make use of summer & winter breaks for internship so that their academic credits do not get
affected in terms of attendance and other assignments.

INTERNSHIP MECHANISM IN HEI

Figure 1: Operational Structure of Internship

HEls will appoint
Naodal Officer

Registration of
Mentor

HEIs should develop a roadmap for the smooth functioning of the internship programme through
(i) Research and Development Cell at the HEIs
(i1) Office of the nodal officer

(iii) Internship portals and about roles and responsibilities of interns, supervisors and mentors
(iv) A list of projects
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(v) HEI and internship providing organisation may decide about Internship on mutually agreed terms
and conditions. Internship outcomes should have been incorporated in developing a perspective
among the candidates or students towards a profession and their ability to deconstruct a job role
and to become job-ready as soon as they enter into a job or a profession.

a) Students will apply for research internships on their own or through the mentor of their parent
HEI by registering at the internship portal. The HEI should ensure that such a student has an
appropriate orientation for research through research ability enhancement courses as a part of the
curriculum.

b) Interns will be selected by host organizations based on their selection criteria. The host
organization will arrange to inform the potential intern through the portal itself or through the mail
and will ask for confirmation or for acceptance.

c) If a student fails to get an internship in physical mode, then the host institute should have a
provision for digital or group internship.

d) On receipt of an offer of internship, the student will arrange to consult the internship supervisor,
obtain due permission from the parent institution and join the concerned host organization for an
internship as per the suggested schedule.

e) The student may undergo an internship in the supervisor’s lab/ working space at the host
organization. During the period of internship, the parent HEI through the internship supervisor and
mentor, will arrange to keep track of the activities and performance of students as interns at the
host organization, based on periodic reports submitted by students.

f) On completion of Internship, intern will prepare internship report and get it endorsed by mentor.

ROLES OF IMPORTANT AUTHORITIES WORKING FOR INTERNSHIP:
A) Role of Internship Providing Organisation (Outside HEI)

e Internship Providing Organisation (IPO) is any organisation, HEI, philanthropy, farmer,
government organisation, R&D institutions, research labs, artisans, enterprises, institution/person
of eminence/cooperatives/corporates providing an opportunity to the student for Internship during
the programme

e Internship providing organisation will connect with a nodal officer to look into the matter of
facilitating the interns on arrival with registration, identity cards/ library cards/ internet
subscription/ any other specific requirements, accommodation, etc.

e The mentor from internship providing organisation needs to provide time-to-time guidance to
the candidate to have exposure to the research environment and employability market.

B) Role of Mentor (Inside/Outside HEI)

e A Mentor is an empanelled individual professional identified by the HEI or by students
himself/herself through their network. The mentor should be identified and his/her concurrence
should be conveyed to the internship supervisor.

e He/she will be providing expertise/professional/research guidance to the student during the
internship. The mentors will also facilitate networking with other subject matter
experts/professionals, which will enhance the internship experience and learning of the intern.

e They shall be making the timely evaluation of a student and provide him completion
certification/report for submission in HEIL

e The mentor needs to provide guidance to the students digitally or physically throughout the
internship duration.
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e The mentor needs to check and validate the performance of students fortnightly and after the
completion of the internship, issue the certificate/report for submission in HEI.

e The mentor must ensure the learning of competencies with research orientation among the
students during the internship duration.

e HEIs may integrate the job assigned to faculty with workload assessment.

C) Role of Nodal Officer (Inside HEI)

e Nodal Officer will be appointed by the Vice Chancellor/Director/Principal/Head of the Department
of HEL

e Internship Programme will be fully organised, executed and monitored by the R&D cell of HEI
through a Nodal Officer

e Nodal officer will reach out to other HEIs, Creative and Expert individuals in any field related to
different subjects, research organisations, research labs, corporates, industry, local
administrative offices, heads of certain government offices like labour, municipal, hospital,
tourism, public relations, finance, agriculture, social welfare, etc. to seek the opportunity of an
internship for the institution.

e (Example: the students can participate with local government in processes of census, surveys
and elections and other schemes with proper mentoring mechanisms).

e The nodal officer must connect with the organisation/individuals and make MOUs so as to
facilitate the students for an internship during the course.

e The nodal officer must ensure the registration of students, internship supervisors, mentors and
internship providing organisation in the portal

e The nodal officer may take care of the interns during their stay and address their problems, if
any.

D) Role of Internship Supervisor (Inside HEI)

e Internship Supervisor will be appointed by the Vice Chancellor/Director/Principal/Head of the
Department of HEI

e Internship Supervisor will be nominated at the start of the academic year for each batch.

e Internship Supervisor will monitor, supervise, and evaluate the student during the internship
duration.

e Internship Supervisor from the host institute should monitor the regularity of the intern at his/her
workplace. Students should preferably inform the Internship Supervisor at least one day prior to
availing leave during the internship except for emergency.

e At the end of the internship, the Internship Supervisor will ensure issuing of completion
certificates to the intern.

e Internship offered by the organisation should be followed by one project report and the
assessment on the evaluation can be judged based on the innovativeness of that particular project,
presentation and attendance by HEISs.

DURATION AND SLOTS FOR INTERNSHIP IN CURRICULUM
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Each undergraduate student may complete an internship of 2-4 credits during after the 4" semester of
the UG degree programme focussing on Hands-on Training/Short

Research Project. However, the student who has to go for a 4-year UG degree (Honours with Research)
programme will be required to choose courses as given Table 1 during the 8" semester.

Table 1: Activities, Suggested Duration along with a corresponding number of credits of Internship
Programme:

Sr. Suggested . R .
No. Courses Schedule Duration Suggested Activities Credits
y 3(;year UG e Hands-on Training/Short Research
egree Project
e Seminar attendance
° 4éyear UG e Read assigned journals to prepare
cgree After (4h) for seminars
1 (Honours) Semester 6}(1)0_&350 e Study certain entrepreneurs 02-04
e Social projects
¢ égyear UG o Study of the enterprises/
(Hongfisef\:)vith farmers/Creative or Expert
Research) individual in any field related to
your subjects
e HEI may adopt courses related to
Research Methodology, Research 08
4-I))/ear UG 0 Tools and Techniques, Research
2 egree 8th Semester ne Ability Enhancement and Policy
(Honours with Semester Framework
Research
) e Dissertation/Thesis/Project Work/ 12
Research project

Note: In a 4-year UG degree (Honours) students not undertaking research may do 3 courses for 12
credits in lieu of a research project/dissertation as specified in CCFUP Document.

INSTITUTIONS OR INDIVIDUALS TO BE CHOSEN FOR INTERNSHIPS:

e Government or private organizations

e Higher education institutions

e Universities

e Research and development labs/Research organisations/Centres involved in research/Individual Researcher

e Non-government organisations

e Enterprises

e Centres involved in research-innovativeness-entrepreneurship

e Business organizations

e Local industry

e  Artists/Writers/Dramatist/Poet/Actors and any expert related to the subject area.

e C(Crafts people

e Any competent individual in domain of life where student will get an opportunity to actively seek
experiential learning for his/her professional growth in liking areas.

ACADEMIC CREDENTIALS & MONITORING OF INTERNSHIP
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A. Internship (On field/On job Training or Experiential Learning):

A minimum of 2-4 credits, out of the required minimum 132/176 credits, of a 3-year UG degree/4-year UG degree
(Honours)/4-year UG degree (Honours with Research) can be assigned for Internship as per the National Higher
Education Qualifications Framework (NHEQF) and Curriculum and Credit Framework for Undergraduate
Programme (CCFUP).

An internship of 60 to 120 hours duration after the 4th semester will be mandatory for the students enrolled in UG
degree programmes. For an internship, 1 credit of Internship means 2 hour engagement per week. Accordingly, in a
semester of 15 weeks’ duration, 1 credit in this course is equivalent to 30 hours of engagement in a semester.

B. Research Project/Dissertations/Thesis/Project work

For the 4-year UG degree programme (Honours with Research), engagement of students in the
dissertations/research project during the entire 7" & 8" semester of (4+8=12) credits will be considered as a
mandatory component for the award of the degree.

The dissertation/research project/thesis work should involve 360 hours’ duration during the semesters and it will be
mandatory for the students enrolled in UG degree programmes (Honours with Research)

The students need to essentially submit the research project/dissertations/thesis/project work to the allotted mentor.
The submission of the report with the conduction of viva will also be a component for the successful evaluation of
the dissertation/research project/thesis/Project work.

C. Competencies to be developed during Research Internships:
3-year UG degree, 4-year UG degree (Honours) and 4-year degree (Honours with Research) programme will be
operating strictly adhering to NEP-2020, NHEQF and CCFUP provisions.

Based on the higher education qualification level descriptors for Level-5.5 and Level-6 some of the competencies
with research orientation should be attained by the students by studying the courses under the Research Ability
Enhancement Courses (RAEC) and by undertaking the research internship project.

Following competencies will be expected to be acquired by student:

® The students should be well-versed with the techniques and methods of research that would support
knowledge creation.

® The students should have an understanding of complex problem statements and the ability to develop
solutions for real-life problems.

® The students will possess a good comprehension ability to interpret the oral and written communications in
research papers, and present own interpretations.

® The students will be able to communicate technical information, research findings to the peers.

® The students will be made aware of the research ethics, professional accountability, conduct and will be
able to practice the research ethics and appropriate skills in in his/her own research work.

® The student will be able to enhance academic productivity by developing writing and reading skills and can
make contributions towards social and economic issues from their research in future.

® The research intern can possess an attitude and skill of adaptability and flexibility for new challenges at
organisational and individual level with a mindset of teamwork and ¢

EVALUATION OF INTERNSHIP:

On the Job Internship (OJT) Research Internship
1. The evaluation of the internship will be 1. Activity logbook (Prepare it before
carried out at the following stages: starting of the internship with Day and
Date, Time period, Nature of work done
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Stage 1: The interns will be evaluated by research
internship supervisor based on their efforts and
research output.

Stage 2: At HEIL the intern will be evaluated
through a seminar presentation or viva voce on
his work, by a duly constituted expert committee
(One Internal (Internship Supervisor) and One
external), on the following suggestive aspects.

a. Activity logbook (Prepare it before starting
of the internship with Day and Date, Time
period, Nature of activity/work done/
experiential learning/responsibility carried
out etc and Signature of Student, Mentor
& Internship Supervisor. It will be carried
out by student throughout the period of
internship and be filled regularly) and
evaluation report of Internship Supervisor

b. Format of presentation and the quality of
the intern’s report

c. Acquisition of skill sets by the intern

d. Originality and any innovative contribution
e. Significance of research outcomes

f. Attendance

and Signature of Student, Mentor &
Internship Supervisor. It should be like
progress report and must be submitted by
student periodically. The span of period
should be decided at the start of the
internship by Internship Supervisor)

2.The research project report shall have an
undertaking from the student and a
certificate from the research
supervisor/mentor/advisor for originality of
the work, stating that there is no plagiarism
and that the work has not been submitted for
the award of any other degree/diploma in
the same Institution or any other Institution.

3.Internship offered by the organisation
should be followed by one project report
and the assessment on evaluation can be
judged based on

a.Innovativeness of Research
b.Presentation and

¢. Viva-Voce

4.The viva-voce examination shall include
both internal and external examiner. The
HEIs need to follow their examination
structure for the conduction of the
examination.

** On the basis of the above guidelines develop the syllabus for On The Job Internship

(Training) and Research Internship

I) Syllabus format for On the Job Training/ Internship (OJ)

Type: On Job Internship (Training) (OJ)
Course Name:

Course Number:

Course Code:

Course Credits: 4

Marks: On Job Training Report/ Research Internship duly signed by Internal Supervisor : 60
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 40
Total Marks: 100

If Course Credits: 2

Marks: On Job Training Report/ Research Internship duly signed by Internal Supervisor : 30

External Assessment (Viva Voce) by University appointed Internal
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and External Examiners 20
Total Marks: 50
Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s Taxonomy)

Instructions for teachers and students while doing On-the-Job Training:

1. Selection of Institute/Organization/Consultant/Professional etc. should be based on the areas in the
mandatory or elective courses in the concerned subject.

2. The Institute/Organization/Consultant/Professional etc. under whom the Training/Internship/
Apprenticeship is expected, should be FORMALLY ASSIGNED (In Written Form) by concerned teacher

to every student.

3. Submission of On-the-Job-Training Report duly signed and certified by concerned teacher/guide is A
PRE-REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

4. TWO COPIES of On-the-Job-Training Report in BOUND FORMAT should be submitted before Viva-

Voce. One copy will be kept by department and the remaining will be returned to student.

Important Notes for Teachers:

1. Prepare a Draft Letter for getting permission from the appropriate authority within the
Institute/Organization or from Consultant/Professional etc. for the On-the-Job-Training/Internship/
Apprenticeship

2. Prepare an Appropriate Format for Writing the On-the-Job Training Report. Kindly see that the First
Page and Certificate Page is common for all students. In the remaining part, try to maintain

uniformity.

For Example:

MARATHI:

The On-the-Job Training Report format may be as follows:

Student’s Name: —-

Name Of the College: =-----=-=mmmmmmmm oo —

Class: Semester: —

Subject: Seat Number:
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Year Duration of Internship:

Internship Site/ Name of the Institution:

Institute Supervisor’s Name:

College Teacher who supervised: -—--

Introduction:

This section should provide the area of interest, its’ importance in contemporary world, the reasons
for choosing this area as well as the institution/organization/consultant/professional etc. .

Description of the organization:

This section should provide a brief overview of the organization where the internship will take place,
including its mission, goals, and services and experience.

Duties and responsibilities:

This section should describe the specific tasks and responsibilities the student had during the
internship, as well as any notable projects or activities they were involved in.

Reflection on learning outcomes and accomplishments:

This section should highlight the key learning and accomplishments the student achieved during
the internship (skills, knowledge, attitude etc.). The student is expected to provide an in-depth reflection on
the overall growth and impact of training.

Areas for improvement:

This section should address areas for improvement the student seen by himself/herself during the
internship. He/she should reflect on how to overcome these challenges or plan strategies for improvement.

Conclusion:

This section should summarize the key takeaways from the internship experience.
Appendices:

This section should include following documents:

e Formal permission letter by Concerned Teacher/Guide sent to concerned
Institution/Organization/Professional/Consultant etc.

e Formal Acceptance Letter by Institution/Organization/Professional/Consultant etc. for Training.

e Activity Log Book (which may contain Attendance sheet with Day, Date, Time, Number of
Hours, Brief description of Training/ Learning activities, Responsibilites taken, Signature of
Institutional Authority, Signature of Concerned Teacher).

e Google Tagged photos of showing Attendance as well as Doing Work

e Compliance Certificate with remarks duly signed by Institutional Authority

e  Other supporting material

IT) Syllabus format for Research Internship/Dissertation (RP)
Type: Research Internship/Dissertation (RP)
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Course Name:

Course Number:

Course Code:

Course Credits: 8

Marks: Research Internship report duly signed by Internal Supervisor: 120
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 80
Total Marks: (8 Credits are there because it is Research Degree) 200

If Course Credits: 4

Marks: Research Internship report duly signed by Internal Supervisor: 60
External Assessment (Viva Voce) by University appointed Internal
and External Examiners 40

Total Marks: (4 Credits are there because it is Research Degree) 100

Course Learning Outcomes: (Write at least 4 outcomes. You may add more. Use Bloom’s Taxonomy)
.
.
.

Instructions for teachers and students while doing Research Internship:

1. Selection of Institute/Organization/Consultant/Professional etc. should be based on the areas in the
mandatory or elective courses in the concerned subject.

2. The Institute/Organization/Consultant/Professional etc. under whom the Internship is expected, should

be FORMALLY ASSIGNED (In Written Form) by concerned teacher to every student.

3. Submission of Research Report/Dissertation duly signed and certified by concerned teacher/guide is A
PRE-REQUISITE FOR APPEARING TO VIVA-VOCE EXAMINATION.

4. TWO COPIES of Research Report/Dissertation in BOUND FORMAT should be submitted before Viva-

Voce. One copy will be kept by department and the remaining will be returned to student.

Important Notes for Teachers:

1. Prepare a Draft Letter for getting permission from the appropriate authority within the
Institute/Organization or from Consultant/Professional etc. for the Research Report/Dissertation

2. Prepare an Appropriate Format for Writing Research Report/Dissertation. Kindly see that the First
Page and Certificate Page is common for all students. In the remaining part, try to maintain

uniformity.
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3. Kindly prepare the format which is similar to the format used by Ph. D. students during thesis
writing.
4. Kindly note that looking for plagiarism, international standard/style of presentation, certificate

for originality etc. are essentially the responsibility of concerned teacher or supervisor.

(Annexur-I)

B. A. Programme Structure for Level 5.5 of B. A. - III - Semester - V

Teaching Scheme Examination Scheme
Sr. i -

No. Theory (TH) Pr(alfg)c al Ex:;lilile::ie:)rne(ns(im) Internal Assessment (IA)

Course No. of Hours Credits -— Paper Max Min Internal Max Min
Type Lectures Hours

1. MM -VII 4 4 4 3 80 28 Assignment 20 7

2. | MM -VIII 4 4 4 3 80 28 20 7

3. MM -IX 4 4 4 It 3 80 28 20 7

applicable

4. ME -1 4 4 4 3 80 28 20 7

5. MN-V 4 4 4 3 80 28 20 7

6. 0JT -- 2 2 Report 30 11 VIVA 20 7

110 -

Total 22 22 22 - 430 - SEE + 1A =
430+120= 550

B. A. Programme Structure for Level 5.5 of B. A. - III - Semester - VI
Teaching Scheme Examination Scheme

131(;'. Theory (TH) Practical Ex:gil:le;ttii)rl;e(ns(:EE) Internal Assessment (IA)

Course No. of Hours Credits -— Paper Max Min Internal Max Min
Type Lectures Hours

1. MM -X 4 4 4 3 80 28 Assignment 20 7

2. MM - XI 4 4 4 3 80 28 20 7

3. | MM X1 4 4 4 i 3 80 28 20 7

applicable

4. ME - 11 4 4 4 3 80 28 20 7

5. MN - VI 4 4 4 3 80 28 20 7

6. FP - 2 2 Report 20 7 VIVA 30 11

130 -

Total 22 22 22 - 420 - SEE + 1A =
420+130= 550




57

(Annexur-II)

SHIVAJI UNIVERSITY, KOLHAPUR

NEP-2020: Credit Framework for UG Programmes under Faculty of HUMANITIES

(Single Major and Minor)

SEM/ Major . OJT/FP/CEP Total
Level Minor IDC/MDC/GEC/ OE VSC/ SEC AEC/ VAC / IKS /CC/RP Credits
Mandatory Electives
- 22
SEM I Economics P-I (4) History PI (4) | Marathi/ Hindi/ Eng/ VSC-1(2) AEC-ENG P-1(2) UG Certificates
4.5 STD/ EDU / MUSIC etc. | sgc.y (2) VAC Democracy (2) 40-44
(2+2=4) IKS (2)Generic
W-L/W=4 W-L/W=4 W-L/W=4 W-L/W=4 W-L/W=6 W-L/W=22
Economics P-1I (4) History Pl (4) | Marathi/ Hindi/_Eng/ | ysgc.1 ) CC-(2) 22
SEMII STD/ EDU/ MUSIC etc AEC-ENG P-11 (2) CEP (2)
4.5 (2+224) SEC-1I (2)
W-L/W=4 W-L/W=4 W-L/W=4 W-L/W=4 W-L/W=2 W-L/W=4 W-L/W=22 | ExitOption: 4 credit
Credits 4+4=8 4+4=8 4+4=8 4+4=8 6+2=8 0+4=4 22+22=44 NSQF/Internship
Economics P-1II (4) History P III | IDS /Logic/ Cop./ 22
SEMIII | Economics P-IV (4) 4 HSRM/ Tour SEC-II (2) ENG P-II1 (2) UG Diploma
5.0 2 80-84
) SECIV(02) | IKs (2) Specific
W-L/W=8 W-L/W=4 W-L/W=2 W-L/W=4 W-L/W=4 W-L/W=22
Economics P-V (4) History P IV | IDS/Logic/ Cop./ 22
SE;VIOW Economics P-VI (4) 4) HSRM,/ Tour (2) SEC-V (2) ENG P-1V (2)
W-L/W=8 W-L/W=4 W-L/W=2 W-L/W=4 W-L/W=4 W-L/W=22 | Exit Option: 4 credit
Credits 8+8=16 4+4=8 2+2=4 4+4=8 4+4=8 44 NSQF/Internship
SEM V Econom?cs P-VII (4) Economics History V (4) - - OJT (02) 22
55 Economics P-VIII (4) P-1 4 UG Degree
' Economics P-1X (4) (ELEC) 120-132
W-L/W=3*4=12 W-L/W=4 02 W-L/W=22
SEM VI Econom?cs P-X (4) Economics History VI (4) - - FP- 22
55 Economics PXI (4) P-11 4) (02)
) Economics P-XII (4) (Elec.)
W-L/W=3%4=12 W-L/W=4 W-L/W=4 02 W-L/W=22 Exit Option
Credits 12+12=24 8 4*6=24 2+2=04 132

Note:




Ul
| oo

Major:Mandatory /Elective
Minor: Course may br from different disciplines of same faculty of DSC Major or different faculty altogether.

IDC/MDC/GEC/ OE: Inter-disciplinary courses/Multi-disciplinary courses/General Elective courses/Open Elective to be chosen compulsorily from faculty
other than that of the Major.
VSC/ SEC: Vocational Skill Courses (Major related)/ Skill Enhancement Courses

AEC/ VAC / IKS: Ability Enhancement Courses (English, Modern Indian Language) /Value Added Courses/ Indian Knowledge Skill (Major related)
OJT/FP/RP/CEP/CC: On-Job Training (Internship/Apprenticeship) / Field Project (Major related)/ Research Projects (Major related) Community Engagement

Economics PXIII  ((4) | Economics | RM-I(4) 22
SEM VII | Economics P-XIV (4) | P-1ll  (4)
6.0 Economics P-XV (4) | (ELEC)
Economics P-XVI (2)
W-L/W=4%4=12+2 W-L/W=4 W-L/W=4 W-L/W=22
Economics P-XVII (4) Economics 0JT (04) 22 UG Honours
SEM VIII | Economics P-XVIII (4) PXIV  (4)
6.0 Economics P-XVIV (4) (Elec.) Degree
Economics P-XX (2) 160-176
W-L/W=4*4=12+2 W-L/W=4 W-L/W=4 04 W-L/W=22
Credits 14+14=28 4+4=8 12 176
Economics P-XIII ((4) Economics RM-I(4) RP-4 22
SEM VII | Economics P-XIV (4) | P-III (4) UG Honours
6.0 Economics P-XVI (2) | (ELEC) with
W-L/W=2*4=8+2 W-L/W=4 W-L/W=22 Research
Economics P-XVII (4) | Economics RP-8 22 Degree
SEM VIIT | Economics P-XVIII (4) P-XIV  (4) 160-176
6.0 Economics P-XX (2) (Elec)
W-L/W=2%4=8+2 W-L/W=4 W-L/W=4 12 W-L/W=22
Credits 10+10=68 16 12 176

(Major related)/ Co-Curricular courses(CC)
/applied/visual /performing Arts

such as Health & Wellness, Yoga Education, Sport, and Fitness, Cultural activities, NSS/NCC and Fine




